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PRIOR FILINGS MODIFIED AND SUPERSEDED

BCE Inc.’s (“BCE”) annual report on Form 40-F for the year ended December 31, 2007, at the time of filing with the U.S. Securities and Exchange Commission (the “SEC” or
“Commission”), modifies and supersedes all prior documents filed pursuant to Sections 13, 14 and 15(d) of the Exchange Act for purposes of any offers or sales of any securities after the date
of such filing pursuant to any registration statement or prospectus filed pursuant to the Securities Act of 1933 which incorporates by reference such annual report on Form 40-F.

Other than:

the Annual Information Form of BCE for the year ended December 31, 2007 (the “AlF”) attached hereto as Exhibit 99.1;

. BCE’s annual audited consolidated financial statements for the year ended December 31, 2007 and the related management’s discussion and analysis of financial condition and results
of operations included in the Bell Canada Enterprises 2007 Annual Report to shareholders attached hereto as Exhibit 99.2 (the “BCE 2007 Annual Report”);

. the reports of BCE’s management and of BCE’s external auditors on the annual audited consolidated financial statements for the year ended December 31, 2007 included in the BCE
2007 Annual Report;

. the reports of BCE’s management and of BCE’s external auditors concerning internal control over financial reporting included in the BCE 2007 Annual Report; and
. BCE’s Reconciliation of Canadian GAAP to United States GAAP attached hereto as Exhibit 99.4 and the related report of BCE’s external auditors attached hereto as Exhibit 99.5;

no other information from the Exhibits attached hereto is to be incorporated by reference in a registration statement or prospectus filed by BCE pursuant to the Securities Act of 1933.

ANNUAL AUDITED CONSOLIDATED FINANCIAL STATEMENTS AND
MANAGEMENT’S DISCUSSION AND ANALYSIS

A. Annual Audited Consolidated Financial Statements

For BCE’s annual audited consolidated financial statements for the year ended December 31, 2007 (the “Financial Statements”), including the external auditors’ report with respect thereto,
see pages 69 to 110 and part of page 68, respectively, of the BCE 2007 Annual Report, which pages are incorporated herein by reference.

B. Management’s Discussion and Analysis

For management’s discussion and analysis of financial condition and results of operations for the year ended December 31, 2007 (“MD&A”), see pages 2 to 65 and 111 and 112 of the
BCE 2007 Annual Report, which pages are incorporated herein by reference.

RECONCILIATION OF CANADIAN GAAP TO UNITED STATES GAAP

Refer to the document entitled “Reconciliation of Canadian GAAP to United States GAAP” reconciling the significant differences between Canadian and United States generally accepted
accounting principles attached hereto as Exhibit 99.4, which is incorporated herein by reference, and to the external auditors’ report with respect thereto attached hereto as Exhibit 99.5, which
is also incorporated herein by reference.

DISCLOSURE CONTROLS AND PROCEDURES

Our disclosure controls and procedures are designed to provide reasonable assurance that information required to be disclosed by us is recorded, processed, summarized and reported within
the time periods specified under Canadian and U.S. securities laws and include controls and procedures that are designed to ensure that the information is accumulated and communicated to
management, including BCE’s President and Chief Executive Officer (CEO) and Chief Financial Officer (CFO), to allow timely decisions regarding required disclosure.

As of December 31, 2007, an evaluation of the effectiveness of our disclosure controls and procedures, as defined in Rule 13a-15(e) under the Exchange Act and under Multilateral Instrument
52-109 adopted by the Canadian securities regulatory authorities, was carried out by our management under the supervision, and with the participation, of the President and CEO and the
CFO. Based on that evaluation, the President and CEO and the CFO concluded that the design and operation of our disclosure controls and procedures were effective as at December 31,

2007.

INTERNAL CONTROL OVER FINANCIAL REPORTING
A. Management’s report on internal control over financial reporting

The report of BCE’s management entitled “Management’s Report On Internal Control Over Financial Reporting” appearing at page 66 of the BCE 2007 Annual Report is incorporated herein
by reference.

B. Auditors’ report on internal control over financial reporting
The report of BCE’s external auditors concerning BCE’s internal control over financial reporting appearing at page 67 of the BCE 2007 Annual Report is incorporated herein by reference.
C. Changes in internal control over financial reporting

No changes were made in our internal control over financial reporting during the year ended December 31, 2007 that have materially affected, or are reasonably likely to materially affect, our
internal control over financial reporting.

STATEMENT REGARDING CONTROLS AND PROCEDURES

There can be no assurance that our disclosure controls and procedures will detect or uncover all failures to disclose all material information otherwise required to be set forth in our disclosure.
Furthermore, a control system, no matter how well designed and operated, can provide only reasonable, not absolute, assurance with respect to the reliability of financial reporting and
financial statement preparation. Accordingly, BCE does not expect that BCE’s internal control over financial reporting will prevent or detect all errors and all fraud. BCE will continue to
periodically review its disclosure controls and procedures and internal control over financial reporting and may make modifications from time to time as considered necessary or desirable.



AUDIT COMMITTEE FINANCIAL EXPERT

BCE’s board of directors has determined that at least one of the members of the audit committee, being the Chair of the audit committee, Mr. T.C. O’Neill, is qualified as “audit committee
financial expert”, and that all members of the audit committee are independent under the listing standards of the New York Stock Exchange.

CODE OF ETHICS

All of BCE’s employees, directors and officers must follow the Bell Canada Enterprises Code of Business Conduct (the “Code of Conduct”), which provides guidelines for ethical behaviour.
The Code of Conduct includes additional guidelines for BCE’s executive officers, including the President and CEO, CFO, Controller and Treasurer. The Code of Conduct is available in the
governance section of BCE’s website at www.bce.ca.

PRINCIPAL ACCOUNTANT FEES AND SERVICES
External auditors’ fees

The table below shows the fees that BCE’s external auditors, Deloitte & Touche LLP, billed to BCE Inc. and its subsidiaries for various services for each year in the past two fiscal years.

2007 2006
(in $ millions) (in $ millions)
Audit fees $16.2 $13.6
Audit-related fees $3.8 $5.2
Tax fees 0.8 $0.9
All other fees — —
Total $20.80) $19.7()

(1)The amounts of $20.8 million for 2007 and $19.7 million for 2006 reflect fees billed in those fiscal years without taking into account the year to which those services relate. However, total
fees for services provided for each fiscal year amounted to $13.5 million in 2007 and $26.7 million in 2006.

Audit fees

These fees include professional services provided by the external auditors for the review of the interim financial statements, statutory audits of the annual financial statements, the audit of the
effectiveness of internal control over financial reporting, the review of prospectuses, the review of financial accounting and reporting matters, other regulatory audits and filings and
translation services.

Audit-related fees
These fees relate to non-statutory audits, due diligence, pension plan audits and the review of financial accounting and reporting matters.

Tax fees
These fees include professional services for tax compliance, tax advice and assistance with tax audits and appeals.

All other fees
These fees include any other fees for permitted services not included in any of the above-stated categories. No such services were provided in the last two fiscal years.

Auditor Independence Policy
BCE’s Auditor Independence Policy is a comprehensive policy governing all aspects of BCE’s relationship with the external auditors, including:
establishing a process for determining whether various audit and other services provided by the external auditors affect their independence;
identifying the services that the external auditors may and may not provide to BCE and its subsidiaries;
. pre-approving all services to be provided by the external auditors of BCE and its subsidiaries; and
establishing a process outlining procedures when hiring current or former personnel of the external auditors in a financial oversight role to ensure auditor independence is maintained.

In particular, the policy specifies that:

the external auditors cannot be hired to provide any services falling within the prohibited services category, such as bookkeeping, financial information system design and
implementation and legal services;

for all audit or non-audit services falling within the permitted services category (such as prospectus work, due diligence and non-statutory audits), a request for approval must be
submitted to the audit committee by the CFO prior to engaging the external auditors;

specific permitted services however are pre-approved annually and quarterly by the audit committee and consequently only require approval by the CFO prior to engaging the external
auditors; and

at each regularly scheduled audit committee meeting, a consolidated summary of all fees paid to the external auditors by service type is presented. This summary includes a breakout
of fees incurred within the pre-approved amounts.

The Auditor Independence Policy is available in the governance section of BCE’s website at www.bce.ca.
In 2006 and 2007, BCE’s audit committee did not approve any audit-related, tax or other services pursuant to paragraph (c) (7) (i) (C) of Rule 2-01 of Regulation S-X.
OFF-BALANCE SHEET ARRANGEMENTS

Please see the sections entitled “Off-Balance Sheet Arrangements” and “Derivative Instruments” at pages 38 and 39, respectively, of BCE’s MD&A contained in the BCE 2007 Annual
Report (which sections are incorporated by reference in this annual report on Form 40-F) and Notes 10, 20 and 26, entitled “Accounts Receivable”, “Financial Instruments” and “Guarantees”,
respectively, of the Financial Statements, all contained in the BCE 2007 Annual Report, for a discussion of off-balance sheet arrangements.

TABULAR DISCLOSURE OF CONTRACTUAL OBLIGATIONS

Please see the section entitled “Contractual Obligations” at page 38 of BCE’s MD&A (which section is incorporated by reference in this annual report on Form 40-F), for a tabular
disclosure and discussion of contractual obligations.

IDENTIFICATION OF THE AUDIT COMMITTEE




BCE has a separately designated standing audit committee established in accordance with section 3(a)(58) (A) of the Exchange Act. BCE’s audit committee is comprised of five
independent members: Mr. T.C. O’Neill (Chair), Mr. A. Bérard, Mr. A.S. Fell, Ms. J. Maxwell and Mr. V.L. Young.

UNDERTAKING

BCE undertakes to make available, in person or by telephone, representatives to respond to inquiries made by the Commission staff, and to furnish promptly, when requested to do so by
the Commission staff, information relating to: the securities in relation to which the obligation to file this annual report on Form 40-F arises; or transactions in said securities.

WEB SITE INFORMATION

Notwithstanding any reference to BCE’s website on the World Wide Web in this annual report on Form 40-F or in the documents attached as Exhibits hereto, the information contained in
BCE’s website or any other site on the World Wide Web referred to in BCE’s website is not a part of this annual report on Form 40-F and, therefore, is not filed with the Commission.

STATEMENT REGARDING FORWARD-LOOKING STATEMENTS

BCE has made in the documents filed as part of this annual report on Form 40-F, and from time to time may otherwise make, forward-looking statements and related assumptions
concerning its operations, economic performance and financial matters. Except as may be required by Canadian securities laws, BCE does not undertake any obligation to update or revise any
of these forward-looking statements or related assumptions whether as a result of new information, future events or otherwise. Actual results or events could differ materially from those set
forth in, or implied by, the forward-looking statements and the related assumptions due to a variety of risk factors. Reference is made to the various risk factors discussed throughout BCE’s
MD&A, contained in the BCE 2007 Annual Report, including, in particular, to the risk factors discussed in the sections of BCE’s MD&A entitled “About Forward-Looking Statements”, “Our
Competitive Environment”, “Our Regulatory Environment” and “Risks that Could Affect Our Business and Results”. Reference is also hereby made to the various assumptions discussed
throughout BCE’s MD&A, including, in particular, to the assumptions discussed in the sections of BCE’s MD&A entitled “Strategic Priorities” and “Business Outlook and Assumptions”.

SIGNATURES

Pursuant to the requirements of the Exchange Act, the registrant certifies that it meets all of the requirements for filing on Form 40-F and has duly caused this annual report to be signed on
its behalf by the undersigned, thereto duly authorized.

BCE Inc.
By: (signed) Siim A. Vanaselja

Siim A. Vanaselja
Chief Financial Officer

Date: March 12, 2008

LIST OF EXHIBITS

TO FORM 40-F
Annual Information Form of BCE Inc. for the year ended December 31, 2007 Exhibit 99.1
Bell Canada Enterprises 2007 Annual Report Exhibit 99.2
Consent of Independent Registered Chartered Accountants Exhibit 99.3
Reconciliation of Canadian GAAP to United States GAAP Exhibit 99.4
Report of Independent Registered Chartered Accountants on Reconciliation of
Canadian GAAP to United States GAAP Exhibit 99.5

Definitive Agreement, dated as of June 29, 2007 (the “Definitive Agreement”),
between BCE Inc. and 6796508 Canada Inc. (incorporated by reference from BCE Exhibit 99.6
Inc.’s Report on Form 6-K, filed July 5, 2007)

Amending Agreement, dated July 12, 2007, between BCE Inc. and 6796508
Canada Inc., to the Definitive Agreement (incorporated by reference from Exhibit 1 Exhibit 99.7
to BCE Inc.’s Report on Form 6-K, filed July 13, 2007)

Acknowledgment and consent letter, dated September 11, 2007, between BCE Inc. Exhibit 99.8
and 6796508 Canada Inc., in respect of the Definitive Agreement

Certifications of the Chief Executive Officer and the Chief Financial Officer
pursuant to Section 302 of the Sarbanes-Oxley Act of 2002 Exhibit 99.31

Certification of the Chief Executive Officer and the Chief Financial Officer
pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Exhibit 99.32
Sarbanes-Oxley Act of 2002






On August 31, 2005, a statement of claim was filed in Québec Superior Court against Bell ExpressVu by Vidéotron Itée., Vidéotron (Régional) Itée and CF Cable TV Inc. (a subsidiary of
Vidéotron Itée). In the statement of claim, the plaintiffs have alleged that Bell ExpressVu has failed to adequately protect its system against signal piracy, thereby depriving the plaintiffs of
subscribers who, but for their alleged ability to pirate Bell ExpressVu’s signal, would be subscribing to plaintiffs’ services. On November 4, 2005, the plaintiffs amended their statement of
claim to increase the amount of damages claimed from $1 million to approximately $49.5 million for profits allegedly lost over the last three years, $314.7 million for alleged future losses and
$10 million in punitive damages. Bell ExpressVu filed its defence in November 2006.
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Litigation Concerning Bell Distribution Inc. Decision not to Proceed With a Wireless Income Fund Transaction

On March 28, 2006, a statement of claim was filed in the Québec Superior Court against Bell Distribution Inc. (Bell Distribution) by 50 independent dealers that own 78 Bell World retail
stores. The plaintiffs alleged that Bell Distribution agreed to proceed with a transaction pursuant to which the independent dealer retail stores and Bell Distribution-owned retail stores would
be sold to a Wireless Distribution Income Fund and that Bell Distribution subsequently reneged on this agreement causing damages to the independent dealers; and alternatively, that Bell
Distribution’s refusal to allow the independent dealers to proceed to sell their stores and assign the dealer agreements to the Wireless Distribution Income Fund constitutes an abuse of right
and is contrary to Bell Distribution’s obligations to act fairly and in accordance with reasonable commercial standards. The plaintiffs seek damages against Bell Distribution in an amount of
$135 million. Bell Distribution filed its defence in late fall 2006.

Class Action Concerning Bell Canada and Bell Mobility Late Payment Charges

On June 27, 2006, a motion to obtain the authorization to institute a class action in the Province of Québec was served against Bell Canada and Bell Mobility in the Québec City District of the
Québec Superior Court. The lawsuit was filed on behalf of all physical persons and companies in Canada that were billed late payment charges despite the fact that customers allegedly paid
amounts owing to Bell Canada and Bell Mobility within the payment period indicated on their bills. On September 28, 2007, Bell Canada and Bell Mobility received an amended motion to
obtain the authorization to institute a class action pursuant to which the plaintiff indicated that it intends to act only for customers in the Province of Québec.

On January 10, 2008, the Québec Superior Court issued a judgment granting the plaintiff’s motion and authorizing the institution of a class action against Bell Canada and Bell Mobility. The
members of the classes are all physical persons and companies in Québec, of 50 employees or less, who were billed late payment charges since June 21, 2003 after allegedly having made full
payment of amounts owing to Bell Canada and/or Bell Mobility to a financial institution and/or, for Bell Mobility’s customers only, by cheque, within the payment period indicated on their
bills. The class action seeks an order requiring Bell Canada and Bell Mobility to repay all late payment charges to the members of the classes. In addition to the reimbursement of such
amounts, the class action also seeks payment of punitive damages by Bell Canada and Bell Mobility.

LAWSUITS RELATED TO TELEGLOBE

Teleglobe Lending Syndicate Lawsuit

On July 12, 2002, a statement of claim was issued against BCE Inc. in the Ontario Superior Court of Justice by ABN AMRO Bank N.V., Bank of Montreal, Bank of Tokyo-Mitsubishi
(Canada), Bayerische Landeshank Girozentrale, BNP Paribas (Canada), La Caisse Centrale Desjardins du Québec, Canadian Imperial Bank of Commerce, Canadian Imperial Bank of
Commerce, N.Y. Agency, Citibank, N.A., Credit Suisse First Boston Canada, Credit Suisse First Boston, Export Development Canada, HSBC Bank Canada, JPMorgan Chase Bank,
Laurentian Bank of Canada, Merrill Lynch Capital (Canada) Inc., Merrill Lynch Capital Corporation, National Bank of Canada, Royal Bank of Canada, Société Générale, The Bank of Nova
Scotia, and The Toronto-Dominion Bank.

The plaintiffs sought damages of US$1.19 billion, plus interest and costs, from BCE Inc. They alleged that these damages are equal to the amount they advanced as members of the Teleglobe
Inc. and Teleglobe Holdings (U.S.) Corporation (together referred to in this section as Teleglobe) lending syndicate. The plaintiffs represented approximately 95.2% of the US$1.25 billion
that the members of that lending syndicate advanced.

The plaintiffs’ claim is based on several allegations, including that:
the actions and representations of BCE Inc. and its management, in effect, amounted to a legal commitment that BCE Inc. would repay the advances
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. the court should disregard Teleglobe Inc. as a corporate entity and hold BCE Inc. responsible to repay the advances as Teleglobe’s alter ego.
On September 16, 2003, BCE Inc. filed its statement of defense relating to this action.

On November 2, 2004, two of the plaintiffs, Canadian Imperial Bank of Commerce and Canadian Imperial Bank of Commerce, N.Y. Agency, which had advanced approximately US$104
million to Teleglobe, filed a notice of discontinuance with the court and are therefore no longer plaintiffs in this action.

On May 3, 2005, following the launch of the BNP Paribas (Canada) lawsuit described below, BNP Paribas (Canada), which had advanced approximately US$50 million to Teleglobe, filed a
notice of discontinuance with the court and is therefore no longer a plaintiff in this action.

Following these discontinuances, the damages sought by the remaining plaintiffs would now amount to approximately US$1.04 billion, plus interest and costs, representing approximately
83% of the US$1.25 billion that the members of the lending syndicate advanced to Teleglobe.

On June 29, 2006, the plaintiffs filed an amended statement of claim in this lawsuit to add certain allegations of material misrepresentations regarding Teleglobe’s business plan.

BNP Paribas (Canada) Lawsuit

On December 23, 2004, BNP Paribas (Canada), a former plaintiff in the Teleglobe lending syndicate lawsuit action against BCE Inc., filed a statement of claim with the Ontario Superior
Court of Justice. The action is against BCE Inc. and five former directors of Teleglobe Inc. The statement of claim was served on the defendants, subject to their right of challenging
jurisdiction, on April 20, 2005. The statement of claim alleges:

oppression against the former directors
breach of contract against BCE Inc.

=

BNP Paribas (Canada) seeks US$50 million in damages. Teleglobe Inc. was at the relevant time a subsidiary of BCE Inc. Pursuant to standard policies and subject to applicable law, the five
former directors of Teleglobe Inc. are entitled to seek indemnification from BCE Inc. in connection with this lawsuit.

On September 15, 2005, the defendants filed a motion challenging the Ontario Superior Court of Justice’s jurisdiction on the basis that Québec is the only convenient forum for adjudication
of the plaintiff’s claims.

The court dismissed the motion on August 16, 2006. An appeal was filed by the defendants and on August 7, 2007, the Ontario Court of Appeal dismissed the appeal. On November 20, 2007,
the defendants filed their statement of defence.

Teleglobe Unsecured Creditor Lawsuit

On May 26, 2004, a lawsuit was filed in the United States Bankruptcy Court for the District of Delaware (which is now pending in the District Court for the District of Delaware) against BCE
Inc. and ten directors and officers of Teleglobe Inc. and certain of its subsidiaries. The plaintiffs are comprised of Teleglobe Communications Corporation, certain of its affiliated debtors and
debtors in possession, and the Official Committee of Unsecured Creditors of these debtors. The lawsuit alleges:

breach of an alleged funding commitment of BCE Inc. towards the debtors
misrepresentation by BCE Inc.
breach and aiding and abetting breaches of fiduciary duty by the defendants.



The plaintiffs seek an unspecified amount of damages against the defendants.
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In March 2006, the plaintiffs filed an amended complaint to add specific factual allegations. Due to an appeal by the defendants of a decision of the court on a preliminary matter, the trial,
which was originally scheduled to commence on June 19, 2006, was postponed to a later date to be determined upon the disposition of the appeal of the defendants.

VarTec Lawsuit

On December 2, 2002, VarTec Telecom, Inc. and VarTec Holding Company (together referred to in this section as VarTec) filed a lawsuit against BCE Inc., BCE Ventures Inc. and the
President of BCE Ventures Inc. in the United States District Court for the Northern District of Texas (Dallas division) now transferred to the United States District Court for the District of
Columbia.

The claim alleges fraud and violation of the anti-fraud provisions of the United States Securities Exchange Act of 1934 relating to VarTec’s purchase of Excelcom, Inc., Excel
Telecommunications (Canada) Inc. and Telco Communications Group, Inc. from a Teleglobe Inc. affiliate.

Among other things, the complaint alleges that the defendants misrepresented Teleglobe Inc.’s financial status and its ability to assume certain liabilities related to the transaction. The
complaint claims that Teleglobe Inc.’s liabilities to VarTec from the transaction could be more than US$250 million. It also seeks punitive damages, but does not state an amount.

In February 2003, VarTec amended its complaint by removing a series of causes of action previously included in the complaint, including breach of contract, and that the court should
disregard Teleglobe Inc. as a corporate entity and hold BCE Inc. responsible for its liabilities as Teleglobe Inc.’s alter ego.

On March 2, 2003, BCE Inc., BCE Ventures Inc. and the President of BCE Ventures Inc. filed a motion:

to dismiss the action because of improper venue and on the merits for failure to state a claim for which relief may be granted and/or failure to plead fraud claims with sufficient
particularity

to strike VarTec’s jury demand.

On May 7, 2007 the court issued a minute order denying the motion to dismiss.

On June 7, 2007 BCE Inc., BCE Ventures Inc. and the President of BCE Ventures Inc. filed an answer to VarTec’s amended complaint.

Kroll Restructuring Lawsuit

On February 26, 2003, BCE Inc. was informed that Kroll Restructuring Ltd., in its capacity as interim receiver of Teleglobe Inc., had filed a notice of action in the Ontario Superior Court of
Justice against five former directors of Teleglobe Inc. This lawsuit relates to Teleglobe Inc.’s redemption of its third series preferred shares in April 2001 and the retraction of its fifth series
preferred shares in March 2001.

The statement of claim was filed on March 26, 2003 and was served to each of the directors in August and September 2003. On April 16, 2004, the defendants filed their statement of defense.

The plaintiff, now Kathy Morgan, in her capacity as plan administrator for Teleglobe Inc., is seeking a declaration that the redemption and retraction were prohibited under the Canada
Business Corporations Act and that the five former directors should be held jointly and severally liable to restore to Teleglobe Inc. all amounts paid or distributed on these transactions. These
amounts total approximately $661 million, plus interest.

On February 26, 2007, the five former directors filed a third party claim in the Ontario Superior Court of Justice against the former third series preferred shareholders of Teleglobe Inc. As
provided by the Canada Business Corporations Act, the third party claim seeks to recover from those former third series preferred shareholders any amounts the former directors may have to
restore to Teleglobe Inc. as a result of this lawsuit, on account of the redemption of the third series preferred shares.
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While BCE Inc. is not a defendant in this lawsuit, Teleglobe Inc. was a subsidiary of BCE Inc. when the redemption and retraction took place. Under standard policies and subject to
applicable law, the five former Teleglobe Inc. directors are entitled to seek indemnification from BCE Inc. in connection with this lawsuit.

Teleglobe Plan Administrator Lawsuit

On November 16, 2005, Kathy Morgan, in her capacity as plan administrator for Teleglobe Inc., filed a lawsuit in the Ontario Superior Court of Justice against BCE Inc. and seven former
directors of Teleglobe Inc. The plaintiff is seeking a declaration that Teleglobe Inc. and its creditors have been oppressed by the former directors of Teleglobe Inc. and by BCE Inc. within the
meaning of the Canada Business Corporations Act. The plaintiff is also seeking a declaration that the former directors of Teleglobe Inc. breached their fiduciary duty to Teleglobe Inc. and
failed to act in accordance with the standard of care prescribed under the Canada Business Corporations Act.

The plaintiff is seeking compensation for oppression in the amount of $3 billion and damages for breach of fiduciary duty in the amount of $3 billion, in each case plus interest and costs.

Teleglobe Inc. was a subsidiary of BCE Inc. when the acts or omissions alleged in the lawsuit would have taken place. Under standard policies and subject to applicable laws, the seven
former directors are entitled to seek indemnification from BCE Inc. in connection with this lawsuit.

INTEREST OF MANAGEMENT AND OTHERS IN MATERIAL TRANSACTIONS

BCE Inc.’s directors and certain members of BCE Inc.’s senior management have certain interests in connection with the Privatization discussed under General Development of Our Business
— Three-Year History.

DIRECTORS

To our knowledge, our directors beneficially own, directly or indirectly, or exercise control or direction over, in the aggregate, 1,385,234 common shares of BCE Inc. representing
approximately 0.17% of the common shares outstanding. All of the common shares held by BCE Inc.’s directors will be treated in the same fashion under the Arrangement as common shares
held by any other shareholder of BCE Inc.

Each of the members of the Strategic Oversight Committee (other than the Chair of the Strategic Oversight Committee) will receive a flat fee of $50,000, and the Chair of the Strategic
Oversight Committee will receive a flat fee of $100,000, in each case payable in cash by BCE Inc. as compensation for their additional work and efforts in connection with the strategic
review process.

Anthony Fell, one of BCE Inc.’s directors, was, up to the end of 2007, the chairman and a director of RBC Dominion Securities Inc., and Victor L. Young, one of BCE Inc.’s directors, is a
director of the parent bank of RBC Dominion Securities Inc. Additionally, Edward C. Lumley, one of BCE Inc.’s directors, is also the vice-chair and a director of BMO Nesbitt Burns Inc.

Each of RBC Dominion Securities Inc. and BMO Nesbitt Burns Inc. was engaged by BCE Inc. to act as co-financial advisor to the board regarding potential strategic alternatives aimed at

enhancing shareholder value, including the provision of financial analysis and advice on structuring, planning and negotiating a transaction and the furnishing of fairness opinions as to the
consideration to be received by BCE Inc. shareholders pursuant to the Privatization.
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DIRECTOR COMPENSATION TABLE




Current personal share ownership and deferred share units held by BCE Inc.’s directors and payable upon the Arrangement becoming effective at $42.75 per common share or deferred share
unit, being the price that will apply to any outstanding BCE Inc. common share upon closing of the Privatization, are presented in the following table.

Personal ownership of Personal ownership of

Common Shares Common Shares Vested DSUs Vested DSUs

Name (W e (#® ®®?
Bérard, André 1,120 $47,880 26,234 $1,121,484
Brenneman, Ronald A. 38,564 $1,648,611 22,171 $947,804
Currie, Richard J. 1,024,120 $43,781,130 31,401 $1,342,398
Fell, Anthony S. 91,500 $3,911,625 27,526 $1,176,725
Kaufman, Donna Soble 3,049 $130,345 25,766 $1,101,494
Levitt, Brian 2,573 $109,996 47,735 $2,040,684
Lumley, Edward C. 9,150 $391,163 19,916 $851,423
Maxwell, Judith 915 $39,116 18,113 $774,349
McArthur, John 889 $38,005 45,455 $1,943,219
O’Neill, Thomas C. 2,745 $117,349 10,446 $446,555
Pattison, James A. 91,500 $3,911,625 13,775 $588,867
Pozen, Robert C. 111,602 $4,770,985 39,022 $1,668,182
Tellier, Paul M. 1,555 $66,476 49,158 $2,101,518
Young, Victor L. 5,952 $254,448 17,787 $760,390

(1) None of our directors owned any BCE Inc. preferred shares, except P.M. Tellier who owned 4,000 Series AC preferred shares.

(2) Deferred share units may be redeemed before the Arrangement becomes effective as a result of retirement from the board. Deferred share units will be payable upon closing of the
Privatization, as if the deferred share units had been converted into common shares on that date.

EXECUTIVE OFFICERS

To BCE Inc.’s knowledge, as at March 5, 2008, our executive officers, being the 15 members of the executive committee of BCE Inc. and Bell Canada (including the President and Chief
Executive Officer), beneficially own, directly or indirectly, or exercise control or direction over, in the aggregate, 502,669 BCE Inc. common shares, representing approximately 0.06% of
BCE Inc.’s outstanding common shares. The number of common shares individually owned is set forth under the executive compensation table below. All of the BCE Inc. common shares
held by our executive officers will be treated in the same fashion under the Arrangement as common shares held by any other BCE Inc. shareholder.
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Our executive officers hold, in the aggregate, 685,823 deferred share units, all issued under BCE Inc.’s 1997 Share Unit Plan for Senior Executives and Other Key Employees and
representing 59.7% of the outstanding deferred share units under such plan. These vested deferred share units were purchased at market prices by the executives who have elected to reinvest
in securities of BCE Inc. some or all of their performance bonuses from previous years that would otherwise have been paid in cash. All vested deferred share units held by our executive
officers will be treated in the same fashion under the Arrangement as common shares held by any other shareholder of BCE Inc., as if such deferred share units had been converted into
common shares on the date of the closing of the Privatization. The consideration payable to our executive officers pursuant to the Arrangement in respect of their outstanding deferred share
units is set forth in the executive compensation table below, as of March 5, 2008.

Our executive officers beneficially own, directly or indirectly, or exercise control or direction over, in the aggregate, 5,997,357 stock options (of which 2,678,000 are unvested), representing
approximately 34.1% of the stock options outstanding. Under the terms of the Arrangement, each stock option not yet vested at the time the Arrangement becomes effective shall be deemed
to vest and be transferred to BCE Inc. in exchange for a cash amount equal to the amount by which $42.75 (being the price that will apply to any common share held by any other BCE Inc.
shareholder) exceeds the exercise price of the option. The amounts payable to our executive officers as a result of the Privatization in respect of their unvested stock options are set forth in the
executive compensation table below.

Given the uncertainty generally prevailing in potential change of control transactions, the Management Resources and Compensation Committee of the board of directors, as is customary in
these circumstances, reviewed various human resource matters, such as retention of key personnel, to ensure that our ability to maintain the business and achieve an optimal outcome for our
shareholders would not be damaged by the loss of critical personnel. Following such review, the board of directors, upon the recommendation of the Management Resources and
Compensation Committee, approved the implementation of a retention policy and a change in control severance policy.

The retention policy was designed to foster appropriate focus on ongoing operations throughout the strategic review process and for a period following the closing of the Privatization. Upon
announcement of the Privatization, all executives except our President and Chief Executive Officer (who declined to participate in the program) became eligible for a fixed retention payment
in lieu of their restricted share units granted in 2006 (which is part of our mid-term incentive plan) for the performance period ending December 31, 2007 and that would have otherwise been
payable (based on vesting percentage) in early 2008. Such restricted share units were cancelled as of December 31, 2007. In order to determine the retention payment, the Management
Resources and Compensation Committee used a formula corresponding to the value of restricted share units already granted to executives plus an additional retention amount, the whole
having an aggregate fixed value equal to the greater of (i) 1.25 times the executive’s restricted share units held upon the announcement of the Privatization valued at $42.75 per BCE Inc.
common share and (ii) one times the executive’s base salary and target bonus as of the date that the Arrangement comes into effect. This design was used to set a fixed retention amount for
each executive at the beginning of the retention period, June 30, 2007, to ensure the effectiveness of the retention policy. The overall value of the retention policy has not changed since June
30, 2007.

Our executives will be eligible for such retention incentive if employed by BCE Inc. or its subsidiaries on the earlier of (i) six months after the closing of the change in control transaction, and
(i) 12 months after the change in control transaction is announced (the retention period). The payment will be made at the end of the retention period, provided that 25% of such payment will
be made upon the closing of the change in control transaction if it occurs earlier than the end of the retention period. The Privatization constitutes a “change in control” as defined in this
policy. BCE Inc.’s President and Chief Executive Officer declined any payments under this retention policy. The value of the top-up amount payable to our executive officers pursuant to the
Arrangement is set forth in the executive compensation table below.
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Wade Oosterman, President of Bell Mobility Inc. and Channels as well as Chief Brand Officer, has a passive investment in an affiliated fund of Madison Dearborn Partners which could be an
owner of the purchasing entity under the Privatization. At the appropriate time, measures were taken to manage this potential conflict.

EXECUTIVE COMPENSATION TABLE

Current personal share ownership and compensation of the executive officers triggered by the completion of the Arrangement are presented in the following table.

Value of
Personal Retention
Personal ownership beyond
ownership of of Unvested Unvested value of
Common Common Vested Vested stock stock cancelled
Shares Shares DSUs DSUs options options RSUs
Name Title (#)(1) ($)(1)(2) (#)(3) ($)(3) (#)(4) ($)(5) ($)(6)
Boisvert, President — 1,361 $58,182 0 $0 130,000 $1,563,900 $935,176
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Roman, Eugene
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Sabia, Michael J.
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President and
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Officer
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and

Channels and
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Officer
President —
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- Systems and
Technology
President and
Chief Executive
Officer of BCE
Inc. — Chief
Executive
Officer of Bell
Canada

6,006

132,795

5,594

17,656

12,281

11,430

94,043

15,120

15,757

137,571

$256,756

$5,676,986

$239,143

$754,794

$525,012

$488,632

$4,020,338

$646,380

$673,611

$5,881,160

4,386

33,576

26,473

43,516

35,714

8,697

53,070

23,819

319,506

$187,509

$0

$1,435,359

$1,131,716

$1,860,316

$1,526,785

$371,809

$2,268,730

$1,018,264

$13,658,882

693,000

155,000

110,000

100,000

130,000

130,000

190,000

130,000

450,000

$0

$9,984,750

$1,900,150

$1,323,300

$1,203,000

$1,563,900

$1,563,900

$2,285,700

$1,563,900

$5,413,500

$1,946,888

$1,800,000

$3,219,405

$946,888

$852,197

$1,230,962

$1,257,329

$1,230,962

$1,230,962

$0
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Name

Title

Personal
ownership of
Common
Shares

#) @

Personal
ownership
of
Common
Shares

($)(1)(2)

Vested
DSUs

) ©)]

Vested
DSUs

©) (©))

Unvested
stock
options
(#)(4)

Unvested
stock
options

©) ®)

Value of
Retention
beyond
value of
cancelled
RSUs

©) 6)

Sheriff, Karen H.

Thomson, L.
Scott

Turcotte,
Martine
Vanaselja, Siim
A.

President - Small
and Medium
Business
Executive Vice-
President -
Corporate
Development
and Planning
Chief Legal
Officer

Chief Financial
Officer

12,021

12,792

16,457

11,783

$513,897

$546,858

$703,536

$503,723

43,514

30,464

23,254

39,833

$1,860,220

$1,302,329

$994,126

$1,702,873

130,000

110,000

110,000

110,000

$1,563,900

$1,323,300

$1,323,300

$1,323,300

$1,230,962

$1,245,777

$946,888

$1,136,271

(1)
(2)
)

(4)
()

(6)

(7
(8)

These shares were purchased by the executive officers and were not granted or awarded by BCE Inc. None of BCE Inc.’s executive officers owns any preferred shares.

Common shares are valued at $42.75 per common share, being the price that will apply to any outstanding BCE Inc. common share upon closing of the Privatization.

These vested deferred share units were purchased at market prices by the executives who have elected to reinvest in securities of BCE Inc. some or all of their performance bonuses from
previous years that would otherwise have been paid in cash. Deferred share units are valued, before applicable withholdings, at $42.75 per unit, being the price that will apply to any BCE
Inc. outstanding common share upon closing of the Privatization, as if the deferred share units had been converted into common shares on that date. Deferred share units may be
redeemed before the effective date of the Arrangement as a result of employment termination.

Assuming none of the stock options becoming vested prior to the effective time on the effective date of the Arrangement is exercised.

Represents the amount that the consideration per common share ($42.75) exceeds the exercise price of the option, before applicable withholdings. The consideration per common share
will apply to any outstanding BCE Inc. common share upon closing of the Privatization.

An amount of $19,210,670 will be payable to BCE Inc.’s executive officers over the actual value of their regular restricted share units which have been cancelled and would have
otherwise vested as per the vesting percentage approved by the board. Such retention amounts have been adjusted from previous disclosure to reflect a lower value of restricted share
units based on actual vesting, as of December 31, 2007. Accordingly, there has been a change in the proportion attributable to the value of restricted share units which would have vested
and the value of additional retention amounts but the overall value of the retention policy fixed on June 30, 2007 remains unchanged at $38,788,311. No changes were made to the
retention policy since June 30, 2007. Amounts shown are subject to applicable withholdings.

Mr. Sabia declined any payments under this retention policy. According to his employment agreement, his unvested restricted share units will vest upon completion of the Arrangement,
providing an estimated benefit of $6.8 million at a price of $42.75 per common share. Mr. Close was allocated an additional amount for retention purposes.

The 693,000 options include 443,000 options granted to Mr. Cope to replace non-performance-based options granted by his former employer.

Mr. Roman will be credited with up to five years of service to qualify for an immediate pension in the event of involuntary termination (for reason other than cause) further to a change in
control.

In recognition of their performance and increased responsibilities and workload in connection with the strategic review process, the board at its discretion and upon the recommendation of the
Management Resources and Compensation Committee may pay bonuses to certain executives and key employees involved in the transaction in an aggregate amount of up to $25 million (and
not exceeding 10% of that amount for any individual). Some of these payments may be awarded to executive officers.

CHANGE OF CONTROL AGREEMENTS




We have also implemented a change in control severance policy for certain designated levels of executives, including the executive officers, pursuant to which such executive officers will be
eligible to
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receive a change in control severance payment in the event of (i) a termination of employment (for reason other than cause) at BCE Inc. or its subsidiaries’ discretion within 24 months
following a change in control, (ii) a constructive dismissal within 24 months following a change in control invoked within six months of occurrence of the constructive dismissal event, (iii) a
voluntary resignation in the 13" month following a change in control, or (iv) a termination of employment (for reason other than cause) at BCE Inc. or its subsidiaries’ discretion within 12
months prior to a change in control. For executive officers, the severance payment will be equal to 2.5 times their base salary and target bonus (3.0 for Mr. Sabia as per his current contractual
arrangement and without duplication). During the severance period, health benefits and life insurance coverage will be maintained (or ceased earlier if benefits are secured elsewhere) and
years of pensionable service will be credited for pension calculation purposes. The completion of the Privatization will constitute a “change in control” as defined in this policy. The policy
provides for non-competition, non-solicitation, non-disparagement and confidentiality restrictions for a period equal to the duration of the severance benefit.

At the time he was appointed President and Chief Executive Officer in April 2002, Mr. Sabia entered into a written employment agreement with BCE Inc. None of these contractual
provisions have changed as a result of the Privatization. For more details, see Report on Executive Compensation — Chief Executive Officer’s Compensation.

INDEMNIFICATION AND INSURANCE OF DIRECTORS AND EXECUTIVE OFFICERS

Pursuant to the definitive agreement, from and after the time that the Arrangement becomes effective, the Purchaser has agreed, and agreed to cause BCE Inc. to, indemnify and hold
harmless, to the fullest extent permitted under applicable law (including with respect to the advancement of expenses as incurred), each present and former director, officer, trustee and
employee of BCE Inc. and its subsidiaries against any costs or expenses (including reasonable attorneys’ fees), judgments, fines, losses, claims, damages or liabilities incurred in connection
with any claim, inquiry, action, suit, proceeding or investigation, whether civil, criminal, administrative or investigative, arising out of or related to such indemnified person’s service as a
director, officer, trustee or employee of BCE Inc. and/or any of its subsidiaries or services performed by such persons at the request of BCE Inc. and/or any of its subsidiaries at or prior to or
following the effective time of the Arrangement.

Prior to the Arrangement becoming effective, BCE Inc. has agreed, and if BCE Inc. is unable to, the Purchaser has agreed to cause BCE Inc. as of the effective time of such Arrangement, to
obtain and fully pay the premium for the extension of the directors’, officers’, trustees’ and employees’ liability coverage of BCE Inc.’s and its subsidiaries’ existing directors’, officers’,
trustees’ and employees’ insurance policies for a claims reporting or run-off and extended reporting period and claims reporting period of at least six years from and after the effective time of
the Arrangement with respect to any claim related to any period or time at or prior to such effective time from an insurance carrier with the same or better credit rating as BCE Inc.’s current
insurance carriers with respect to directors’, officers’, trustees’ and employees’ liability insurance, and with terms, conditions, retentions and limits of liability that are no less advantageous to
the indemnified persons than the coverage provided under BCE Inc.’s and its subsidiaries’ existing policies. If BCE Inc. for any reason fails to obtain such “run off” insurance policies as of
the effective time of the Arrangement, BCE Inc. has agreed to continue to maintain in effect for a period of at least six years from and after such effective time the directors’, officers’,
trustees’ and employees’ liability insurance in place as of June 29, 2007, or purchase comparable directors’, officers’, trustees’ and employees’ liability insurance for such six-year period with
terms, conditions, retentions and limits of liability that are at least as favourable to the indemnified persons as provided in BCE Inc.’s existing policies as of June 29, 2007.
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INTERESTS OF EXPERTS

NAMES OF EXPERTS

Davies Ward Phillips Vineberg LLP and Stikeman Elliott LLP each provided a tax opinion in connection with the BCE Special Meeting Proxy Circular.

BMO Nesbhitt Burns Inc., CIBC World Markets Inc., Goldman, Sachs & Co. and RBC Dominion Securities Inc. were engaged as co-financial advisors to the BCE Inc. board of directors, and
Greenhill & Co. Canada Ltd. was engaged to act as financial advisor to the Strategic Oversight Committee, regarding potential strategic alternatives aimed at enhancing shareholder value. As
described in the BCE Special Meeting Proxy Circular, each such firm delivered to the BCE Inc. board of directors and/or the Strategic Oversight Committee, as the case may be, certain
fairness opinions in connection with the Privatization.

More information with respect to the strategic review process and the Privatization can be found under General Development of Our Business - Three-Year History.

INTERESTS OF EXPERTS

As of December 31, 2007, neither Davies Ward Phillips Vineberg LLP or Stikeman Elliott LLP and their respective designated professionals beneficially owned, directly or indirectly, or
exercised control or direction over more than 1% of any class of BCE Inc.’s outstanding securities or more than 1% of each class of securities of any of BCE Inc.’s associates or affiliates.

BMO Nesbitt Burns Inc. acts as a trader and dealer, both as principal and agent, in major financial markets and, as such, has, may have had, or may in the future have, positions in the
securities of BCE Inc. In addition, BMO Nesbhitt Burns Inc., from time to time, may have executed or may execute transactions on behalf of BCE or on behalf of other clients for which BMO
Nesbitt Burns Inc. received or may receive compensation. As an investment dealer, BMO Nesbitt Burns Inc. conducts research on securities and may, in the ordinary course of its business,
provide research reports and investment advice to its clients on investment matters, including with respect to BCE.

CIBC World Markets Inc. acts as a trader and dealer, both as principal and agent, in major financial markets and, as such, may have had and may in the future have positions in the securities
of BCE Inc. or any of its affiliates and, from time to time, may have executed or may execute transactions on behalf of such companies or clients for which it received or may receive
compensation.

Goldman, Sachs & Co. and its affiliates are engaged in investment banking and financial advisory services, securities trading, investment management, principal investment, financial
planning, benefits counseling, risk management, hedging, financing, brokerage activities and other financial and non-financial activities and services for various persons and entities. In the
ordinary course of these activities and services, Goldman, Sachs & Co. and its affiliates may at any time make or hold long or short positions and investments, as well as actively trade or
effect transactions, in the equity, debt and other securities (or related derivative securities) and financial instruments (including bank loans and other obligations) of BCE Inc. and its affiliates.

RBC Dominion Securities Inc. acts as a trader and dealer, both as principal and agent, in major financial markets and, as such, may have had and may in the future have positions in the
securities of BCE Inc. or any of its associates or affiliates and, from time to time, may have executed or may execute transactions on behalf of such companies or clients for which it received
or may receive compensation. As an investment dealer, RBC Dominion Securities Inc. conducts research on securities and may, in the ordinary course of its business, provide research reports
and investment advice to its clients on investment matters, including with respect to BCE Inc. or any of its associates and affiliates.
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MATERIAL CONTRACTS

The only contract that is material to BCE Inc. (other than contracts entered into in the ordinary course of business) and that was entered into within the year ended December 31, 2007 or
before such year but which is still in effect is the definitive agreement made as of June 29, 2007 between the Purchaser and BCE Inc. (including the schedules thereto), as amended on July 12,
2007. Please refer to BCE Inc.’s material change report dated July 5, 2007 available on SEDAR at www.sedar.com for the particulars of the definitive agreement, which material change
report is incorporated herein by reference.



I TRANSFER AGENT AND REGISTRAR |

The transfer agent and registrar for the common shares and preferred shares of BCE Inc. in Canada is Computershare at its principal offices in Montréal and Toronto and in the United States
is Computershare Trust Company, Inc. at its principal offices in Denver and New York.

The registrar for BCE Inc.’s debt securities is Computershare Trust Company of Canada, in Montréal, and debt securities may be presented for registration or transfer, at the principal office of
Computershare in the cities of Halifax, Montréal, Toronto, Calgary or Vancouver.

The register for Bell Canada’s debentures is kept at the principal office of CIBC Mellon, in Montréal, and facilities for registration, exchange and transfer of the debentures are maintained at
the principal offices of CIBC Mellon in Halifax, Montréal, Toronto, Winnipeg, Calgary and Vancouver. The co-registrar for Bell Canada’s series ES debentures is Bank of Montreal Trust
Company, in New York, and the series ES debentures may be presented for registration, transfer or exchange at the office of the Bank of Montreal Trust Company in New York.

The register for Bell Canada’s subordinated debentures is kept at the principal office of Computershare Trust Company of Canada, in Montréal, and facilities for registration, exchange and
transfer of the subordinated debentures are maintained at the principal offices of Computershare in Halifax, Montréal, Toronto, Calgary and Vancouver.

FOR MORE INFORMATION

DOCUMENTS YOU CAN REQUEST

You can ask us for a copy of any of the following documents:

this annual information form, together with any document, or the relevant pages of any document, incorporated by reference into it

BCE Inc.’s most recent annual report, which includes the comparative financial statements and management’s discussion and analysis for the most recently completed financial year
together with the accompanying auditors’ report

any interim financial statements that were filed after the financial statements for the most recently completed financial year
any other documents that are incorporated by reference into a preliminary short form prospectus or a short form prospectus and are not listed above.

Please send your request to the Corporate Secretary of BCE Inc., at 1000, rue de La Gauchetiere Ouest, Suite 3700, Montréal, Québec H3B 4Y7.
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We will send you the documents at no charge when our securities are being distributed under a preliminary short form prospectus or short form prospectus.
At any other time, we may charge you a reasonable fee if you or the company you work for is not a security holder of BCE Inc.

You can also ask us for a copy of the annual and quarterly management’s discussion and analysis of BCE Inc. by contacting the Senior Vice-President — Finance and Investor Relations of
BCE Inc., at 1000 de La Gauchetiére Street West, Suite 3700, Montréal, Québec H3B 4Y7 or by sending an e-mail to investor.relations@bce.ca.

OTHER INFORMATION ABOUT BCE INC.

The above documents, as well as BCE Inc.’s annual and quarterly reports and news releases, are also available on BCE Inc.’s website at www.bce.ca.

Additional information relating to BCE Inc. is available on SEDAR at www.sedar.com and on EDGAR at www.sec.gov. Additional financial information is provided in the BCE 2007
MD&A and the BCE 2007 Financial Statements.

Shareholder inquiries 1-800-561-0934
Investor relations 1-800-339-6353
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SCHEDULE 1 —STATEMENT OF CORPORATE GOVERNANCE PRACTICES!?

BOARD OF DIRECTORS

The board has overall responsibility for the supervision of the management of BCE Inc.’s business in our best interests. In exercising this responsibility, the board must act in accordance with
a number of rules and standards, including:

the Canada Business Corporations Act

the Bell Canada Act

other laws that apply to telecommunications companies

laws of general application

BCE Inc.’s articles and by-laws

BCE Inc.’s administrative resolution and the written charters of the board and each of its committees

BCE Inc.’s Code of Business Conduct, Complaint Procedures for Accounting and Auditing Matters and other internal policies.

In 2007, the board held seven regularly scheduled meetings and 16 special meetings. At each regularly scheduled meeting, the directors meet without management and without the non-
independent directors. Each such in camera session was chaired by Richard J. Currie, chair of the board of BCE Inc.

Role of the Board of Directors

The board has approved its written mandate, which is attached as Schedule 1A to this annual information form. The mandate can also be found in the governance section of BCE Inc.’s
website at www.bce.ca. Some of the duties and responsibilities of the board are first reviewed and recommended by the appropriate committee and then submitted to the full board for its
consideration and approval.

The board also established an administrative procedure which sets out rules governing the approval of transactions carried out in the ordinary course of BCE Inc.’s operations. These rules also
provide for the delegation of authority and the signing or execution of documents on behalf of BCE Inc.



Measures for receiving feedback from interested parties have also been established by the board. BCE Inc. has a toll-free number for shareholder inquiries (1-888-932-6666) and for investor
and general inquiries (1-800-339-6353). Shareholders and other interested parties may also communicate with the board and its Chair by contacting the Corporate Secretary’s Office at
corporate.secretariat@bell.ca or 514-786-8424. For any complaints and/or concerns with respect to BCE Inc.’s accounting, internal accounting controls or auditing matters, interested parties
should consult BCE Inc.’s Complaint Procedures for Accounting and Auditing Matters on BCE Inc.’s website at www.bce.ca.

The board and each committee may hire outside advisors at BCE Inc.’s expense. With the approval of the Corporate Governance Committee, individual directors may also hire outside
advisors.

Composition of the Board of Directors and Nomination of Directors

In terms of the composition of BCE Inc.’s board, the objective is to have a sufficient range of skills, expertise and experience to ensure that the board can carry out its responsibilities
effectively. Directors are chosen for their ability to contribute to the broad range of issues with which the board routinely deals.

1 You will find a summary of the differences between our governance practices and the New York Stock Exchange governance rules in the governance section of BCE Inc.’s website at
www.bce.ca.
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The board reviews each director’s contribution and determines whether the board’s size allows it to function efficiently and effectively. The board believes that its current size and range of
skills promote effectiveness and efficiency.

The Corporate Governance Committee receives suggestions for board candidates from individual board members, the Chief Executive Officer, shareholders and professional search
organizations. On a regular basis, the Corporate Governance Committee reviews the current profile of the board, including average age and tenure of individual directors and the
representation of various areas of expertise and experience.

Independence of the Board of Directors

It is the board’s policy that at least a majority of its members must be independent. Acting on the recommendation of the Corporate Governance Committee, the board is responsible for
determining whether or not each director is independent. The board analyzes all of the relationships each director has with BCE. To guide this analysis, the board has adopted director
independence standards. These standards are consistent with National Instrument 58-101 — Corporate Governance Guidelines and the New York Stock Exchange governance rules and can be
reviewed in the governance section of BCE Inc.’s website at www.bce.ca. In general, a director who meets these standards and who does not otherwise have a material relationship with BCE
would be considered independent under such rules.

Evaluating the information provided by each director against the independence standards outlined above, the board determined that all of BCE Inc.’s directors (with the exception of BCE
Inc.’s President and Chief Executive Officer, Mr. M.J. Sabia) do not have a material relationship with BCE and are considered to be independent under National Instrument 58-101 —
Corporate Governance Guidelines and the New York Stock Exchange governance rules. Because he is an officer of BCE Inc., Mr. Sabia is not considered to be independent under these rules.

Certain directors may be partners in or hold other positions with entities that provide legal, financial or other services to BCE. The board has reviewed these relationships and has determined
that each of these directors is independent on the basis that:

the amount of fees received by such entities for services rendered are not material to these entities or to BCE
. such services are provided on customary commercial terms by these entities and are received by us in the ordinary course of our respective businesses
. We are at liberty to choose from among other service providers which maintain similar quality standards.

Chair of the Board of Directors

BCE Inc.’s by-laws provide that directors may determine from time to time whether the Chair should be an officer of BCE Inc. or should act solely in a non-executive capacity. Should they
decide that the Chair should be an officer acting in an executive capacity, the board must designate one of its members as the “lead director” who is responsible for ensuring that the board can
function independently of management.

For the past several years, the board decided that the Chair should be separate from management and appointed as Chair Mr. R.J. Currie. Mr. Currie is not an executive officer of BCE and is
considered independent under National Instrument 58-101 — Corporate Governance Guidelines and the New York Stock Exchange governance rules.

The detailed mandate of the board Chair is included in the mandate of the board, which can be found in Schedule 1A and in the governance section of BCE Inc.’s website at www.bce.ca.
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Expectations and Personal Commitments of Directors

The board expects all of its members to comply with the BCE Inc.’s Statement of Corporate Governance Principles & Guidelines. Members are also expected to comply with BCE Inc.’s
policies that apply to directors and the various board procedures and practices. These procedures include the declaration of interest and changes in principal occupation (see below for details),
the conflict of interest guidelines (see below for details), the share ownership guidelines (see below under Directors” Compensation for details) and the Code of Business Conduct (see below
under Ethical Business Conduct for details). The board also expects all of its members to demonstrate beyond reproach personal and professional characteristics. These characteristics include
high ethical standards and integrity, leadership, financial literacy and current fluency in their own field of expertise.

The board further expects all of its members to make meaningful commitments during their time as directors of BCE Inc. Each director is expected to participate in the director orientation
program and in continuing education and development programs. They are expected to develop and expand a broad, current knowledge of the nature and operation of our major businesses.
Similarly, all members are expected to commit the necessary time required to be an effective and fully contributing member of the board and of each board committee on which they serve.

The Corporate Governance Committee is also responsible for administering BCE Inc.’s policy on directors’ attendance at meetings of the board and its committees. Under this policy, the
Corporate Secretary must report to the Corporate Governance Committee any director who did not attend at least 75% of the board and committee meetings held in the year.

Directors must follow the procedure for declaration of interest and changes in their principal occupation. The procedure is designed to enable the Corporate Governance Committee to be
notified in a timely fashion of any change in a director’s external directorships and principal occupation, and to permit the Corporate Governance Committee to review and consider any
possible effect of such a change on the suitability of that director’s continued service as a member of the board. This procedure also states that directors are expected to tender their resignation
upon a change in their principal occupation, which only becomes effective when it is accepted by the board upon the recommendation of the Corporate Governance Committee.

BCE Inc.’s conflict of interest guidelines for directors set out how conflict situations will be managed during a board meeting. If a director is deemed to have a conflict of interest because of
an interest in a party to a proposed contract or transaction with BCE, then a specific “declaration of interest” is noted in the minutes of the meeting. As well, the conflicted director must
abstain from voting on the matter. Depending on circumstances, the director may also withdraw from the meeting while the board deliberates. This procedure is followed on an “as-required”
basis.

Orientation and Continuing Education

New directors are given the opportunity to individually meet with members of senior management to aid in their understanding of BCE’s business. The Corporate Governance Committee
assists new directors in becoming acquainted with BCE and its governance processes and encourages continuing education opportunities for all members of the board.

All directors have regular access to senior management to discuss board presentations and other matters of interest. We also provide directors with a comprehensive reference manual
containing information about our various businesses and special legislation affecting us and our investments. The reference manual also covers the structure and responsibilities of the board
and its committees, the legal duties and liabilities of directors, BCE Inc.’s articles and by-laws, Statement of Corporate Governance Principles & Guidelines and other significant policies.

The board adopted guidelines with respect to directors’ attendance at external continuing education programs under which BCE Inc. reimburses the costs of attendance. In recognition of the



rapidly
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changing technology and competitive environment in our business, the board from time to time at regularly scheduled meetings requires management to provide an in-depth review of the
business segments in which we operate, as well as our industry in general.

Board of Directors Assessments

As part of its charter, the Corporate Governance Committee develops and oversees a process to enable each director to assess the effectiveness and performance of the board and its Chair, the
board committees and their respective Chairs and themselves as a member of the board. The assessment process is conducted through one-on-one meetings. Each director meets first with the
Chair of the board to discuss their assessment of the performance of the board as a whole, the performance of each board committee on which they serve, the Corporate Governance
Committee Chair (if they serve on the Corporate Governance Committee), and their own performance as a member of the board. Next, each director meets with the Chair of the Corporate
Governance Committee to discuss the performance of the Chair of the board and the Chair of each committee (other than the Corporate Governance Committee Chair) on which they serve.
To facilitate these meetings, a written guide (approved by the Corporate Governance Committee) is given to each member of the board for their review and use in preparing for these
meetings. The guide includes suggestions for topics and questions for discussion at the meetings, including (among others) the board’s responsibilities, its relationship with management, its
operations and its composition, committee structure and operations, and materials prepared for board and committee meetings and timeliness of delivery of meeting materials to directors.
Following the one-on-one meetings, an in camera session of the board is held at which the board discusses and reviews feedback from the one-on-one meetings and considers the
appropriateness of any modifications or enhancements to the effective performance of the board, its committees, the Chair of the board, the respective Chairs of the board committees and
individual directors.

page 55

COMMITTEES OF THE BOARD OF DIRECTORS

There are four standing committees of the board: the Audit Committee, the Corporate Governance Committee, the Management Resources and Compensation Committee and the Pension
Fund Committee. It is BCE Inc.’s policy that each of the Audit Committee, the Management Resources and Compensation Committee and the Corporate Governance Committee must be
comprised solely of independent directors. As well, none of the members of the Audit Committee has directly or indirectly accepted any consulting, advisory or other compensatory fee from
BCE, other than ordinary director fees. The board has concluded that all of the Audit Committee members are independent under the more stringent audit committee independence tests under
Multilateral Instrument 52-110 — Audit Committee and the New York Stock Exchange governance rules.

All Members
Committee Members Independent? Number of Meetings Held in 2007
Audit T.C. O’Neill (Chair) Yes 6 (including 1 special meeting)
A. Bérard
A.S. Fell
J. Maxwell
V.L. Young
Corporate Governance D. Soble Kaufman (Chair) Yes 7 (including 3 special meetings)
A. Bérard
E.C. Lumley
J.H. McArthur
J.A. Pattison
Management Resources and R.J. Currie (Chair) Yes 6 (including 2 special meetings)
Compensation R.A. Brenneman
A.S. Fell
J.H. McArthur
R.C. Pozen
Pension Fund R.C. Pozen (Chair) Yes 4
R.A. Brenneman
B.M. Levitt
P.M. Tellier
V.L. Young

The complete charter of each board committee can be found in the governance section of BCE Inc.’s website at www.bce.ca and the Audit Committee charter is attached as Schedule 1B to
this annual information form. As well, the position description of the committee Chairs is detailed in the corresponding committee charter. At each regularly scheduled board meeting, each
committee of the board of directors, through the committee Chair, provides a report to the board on its activities.

Audit Committee
The purpose of the Audit Committee is to assist the board in its oversight of:

the integrity of BCE Inc.’s financial statements and related information

BCE Inc.’s compliance with applicable legal and regulatory requirements

the independence, qualifications and appointment of the external auditor

the performance of both the external and internal auditors

BCE Inc.’s management’s responsibility for reporting on internal controls and risk management.

=

Members’ Financial Literacy, Expertise and Simultaneous Service

Under the Sarbanes-Oxley Act and related United States Securities and Exchange Commission rules and New York Stock Exchange governance rules, BCE Inc. is required to disclose
whether its Audit Committee members include at least one “audit committee financial expert,” as defined by these rules. In addition, Multilateral Instrument 52-110 — Audit Committees and
the New York Stock Exchange governance rules require that all audit committee members be financially literate.
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The board has determined that all the members of the Audit Committee are financially literate and that at least one of the members of the Audit Committee, being the Chair of the Audit
Committee, Mr. T.C. O’Neill, is qualified as an “audit committee financial expert.” The table below indicates the relevant education and experience of all the Audit Committee members.

Relevant Education and Experience

T.C. O’Neill — Chair Mr. O’Neill has been a director on the BCE Inc. board since January 2003. He is also Chair of the Audit Committee. He was Chairman and Chief
Executive Officer of Price Waterhouse Canada from 1996 to 1998. He was Chief Executive Officer of PricewaterhouseCoopers LLP in Canada from
1998 to 2001 and was Chief Operating Officer of PricewaterhouseCoopers LLP Global Organization from 2000 until January 2002. He also served as
Chief Executive Officer of PricewaterhouseCoopers Consulting from January 2002 to May 2002 and then as Chairman of the Board until October
2002. A graduate of Queen’s University, Mr. O’Neill received his CA designation in 1970 and was awarded the FCA designation in 1988.

A. Bérard Mr. Bérard has been a director on the BCE Inc. board since January 2003. He previously served as Chief Executive Officer of the National Bank of
Canada from September 1990 to March 2002. He also served as Chairman of the Board at the National Bank of Canada from September 1990 to March




2004. Mr. Bérard holds a Fellow’s Diploma from the Institute of Canadian Bankers and was Chairman of the Executive Council of the Canadian
Bankers’ Association from 1986 to 1988.

AS. Fell Mr. Fell has been a director on the BCE Inc. board since January 2002. He was Chairman of the Board at RBC Dominion Securities Limited from
December 1999 until December 2007. Mr. Fell was also previously the Chairman of the Board and Chief Executive Officer of RBC Dominion
Securities Limited from 1992 to December 1999. He is also a director and Chair of the Board of Munich Reinsurance Corporation of Canada. He was
also, until June 2005, Chairman of the University Health Network Trustees.

J. Maxwell Ms. Maxwell has been a director on the BCE Inc. board since January 2000. She is currently a research fellow of the Canadian Policy Research
Networks Inc. since January 2006 and served as President from 1995 until January 2006. Prior to this appointment, she was Associate Director of the
School of Political Studies at Queen’s University. She acted as Chair of the Economic Council of Canada from 1985 to 1992. Prior to 1985, Ms.
Maxwell worked as a consultant and as Director of Policy Studies at the C.D. Howe Institute.

V.L. Young Mr. Young has been a director on the BCE Inc. board since May 1995. He was Chairman and Chief Executive Officer of Fishery Products International
Limited from 1984 until May 2001, earning the distinction of CEO of the Year from the Financial Times in 1994. He also served as Deputy Minister of
the Treasury Board and special advisor to the Premier of Newfoundland and Labrador, as well as Chief Executive Officer of Newfoundland Hydro. Mr.
Young holds an MBA from the University of Western Ontario.
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The New York Stock Exchange governance rules require that if an audit committee member serves simultaneously on the audit committee of more than three public companies, the board of
directors must determine and disclose that this simultaneous service does not impair the ability of the member to effectively serve on the audit committee. In addition to serving on BCE Inc.’s
Audit Committee, the following Audit Committee members currently serve on the audit committees of the following public companies: Mr. Bérard — Bombardier Inc., Groupe BMTC Inc.
and TransForce Inc. and Mr. O’Neill — Nexen Inc., Adecco, S.A., and Loblaw Companies Limited. The board has carefully reviewed the audit committee service of each of Mr. Bérard and
Mr. O’Neill and has concluded in each case that these other activities do not impair their ability to effectively serve on BCE Inc.’s Audit Committee. This conclusion is based on the
following:

each is retired and is not involved in professional activities other than sitting on various public corporations’ boards of directors and audit committees
each has extensive accounting and financial knowledge and experience, which serves the best interests of BCE Inc.
each makes valuable contributions to BCE Inc.’s Audit Committee.

External Auditor’s Fees

The table below shows the fees that Deloitte & Touche LLP billed to BCE Inc. and its subsidiaries for various services for each year in the past two fiscal years.

2007 2006
(in $ millions) (in $ millions)
Audit fees @ 16.2 13.6
Audit-related fees @ 3.8 5.2
Tax fees @ 0.8 0.9
Other fees — —
Total 20.80) 19 76)

(1) These fees include professional services provided by the external auditors for the review of the interim financial statements, statutory audits of the annual financial statements, the audit of
the effectiveness of internal control over financial reporting, the review of prospectuses, the review of financial accounting and reporting matters, other regulatory audits and filings and
translation services.

(2) These fees relate to non-statutory audits, due diligence, pension plan audits and the review of financial accounting and reporting matters.

(3) These fees include professional services for tax compliance, tax advice and assistance with tax audits and appeals.

(4) These fees include any other fees for permitted services not included in any of the above-stated categories. No such services were provided in the last two fiscal years.

(5) The amounts of $20.8 million for 2007 and $19.7 million for 2006 reflect fees billed in those fiscal years without taking into account the year to which those services relate. However,
total fees for services provided for each fiscal year amounted to $13.5 million in 2007 and $26.7 million in 2006.

Corporate Governance Committee
The purpose of the Corporate Governance Committee is to assist the board in:

developing and implementing BCE Inc.’s corporate governance guidelines
identifying individuals qualified to become members of the board
determining the composition of the board and its committees

determining the directors’ remuneration for board and committee service
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developing and overseeing a process to assess the Chair of the board, the board, committees of the board, Chairs of committees, and individual directors
reviewing and recommending for board approval BCE Inc.’s policies concerning business conduct, ethics, public disclosure of material information and other matters.

Directors’ Compensation

The Privatization will affect the compensation of our directors in a manner that may differ from the following discussion. See Interest of Management and Others in Material Transactions for
a discussion of the treatment of deferred share units and compensation of the members of the Strategic Oversight Committee in connection with the Privatization.

In designing a compensation program for non-management directors, the objective is to ensure that BCE Inc. attracts and retains highly qualified, committed and talented members of the
board, with an extensive and relevant breadth of experience, as well as to align the interests of directors with those of its shareholders.

The board sets the compensation of non-management directors based on the Corporate Governance Committee’s recommendations. The Corporate Governance Committee regularly reviews
the compensation of non-management directors and recommends to the board such adjustments as it considers appropriate and necessary to recognize the workload, time commitment and
responsibility of the board and committee members and to remain competitive with director compensation trends in North America. Any director who is also an employee of BCE Inc. or any
of its subsidiaries does not receive any compensation as a director.

The Corporate Governance Committee adopted parameters for the setting of non-management director remuneration which are based on a comparator group which is substantially the same as
the applicable publicly traded companies included in the peer group of comparator companies (Canadian and U.S.) that is used by the Management Resources and Compensation Committee
to benchmark its executive compensation policy. Within such comparator group, the total compensation of non-management directors is positioned at the same level as our executive
compensation (see Executive Compensation — Total Compensation).

Annual Compensation

Directors receive an annual flat fee and do not receive additional retainers or attendance fees. The annual fee for each position is paid on a quarterly basis. The annual fees established for



2007 are set out below. During 2007, directors were entitled to elect to receive their annual 2007 fees in cash or in the form of deferred share units (see Directors’ Share Unit Plan).

Position Annual Fee
< Non-management directors who live in Canada $150,000

» Two non-management directors who live outside of Canada and who were | US$150,000
members of the board when the annual flat fee arrangement was approved
in November 2002 (Mr. J.H. McArthur and Mr. R.C. Pozen)

 Chair of the board, who also currently serves as Chair of the Board of Bell $300,000
Canada with no additional compensation
* Chair of the Audit Committee $225,000
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Directors’ Share Unit Plan

During 2007 directors were entitled to elect to receive their annual 2007 fees in the form of deferred share units under the Share Unit Plan for Non-Employee Directors (1997). Considering
the Privatization, the board determined that effective January 1, 2008, all directors’ annual 2008 fees are payable solely in cash.

Each director has an account where deferred share units are credited and held until the director leaves the board. The number of deferred share units credited to each director’s account is
calculated by dividing the amount of the quarterly fee payment by the common share price on the day the credit is made.

Holders of deferred share units are credited additional units that are equal to the dividends declared on BCE Inc.’s common shares. Additional deferred share units are credited to each non-
management director’s account on each dividend payment date. The number of deferred share units is calculated using the same rate as the dividends paid on the common shares.

When a director retires from the board, BCE Inc. will buy the same number of common shares on the open market as the number of deferred share units the director holds in the Share Unit
Plan for Non-Employee Directors (1997), after deducting appropriate taxes. These shares are then delivered to the former director.

Compensation of Directors of Subsidiary Boards of Directors

The directors’ annual flat fee also compensates non-management directors for their services as directors of subsidiaries whose common shares or units are not publicly traded, including Bell
Canada. BCE Inc. directors who sit on boards of directors of subsidiaries whose common shares or units are publicly traded may also receive compensation from such publicly traded
subsidiaries.

Minimum Share Ownership Requirement

The board has established a minimum share ownership requirement for non-management directors under which each such director must own at least 10,000 shares or deferred share units.
They must meet this requirement within five years of first being elected to the board or November 26, 2002 (when this requirement was adopted), whichever is later. As of the date of this
annual information form, all non-management directors had previously met this minimum share ownership requirement.

Management Resources and Compensation Committee

The purpose of the Management Resources and Compensation Committee is:

. toassist the board in its oversight responsibilities concerning compensation, nomination, evaluation, and succession of officers and other management personnel
. tooversee BCE Inc.’s health and safety policies and practices.

Composition of the Management Resources and Compensation Committee

The Management Resources and Compensation Committee is currently made up of five independent directors: Mr. R.J. Currie (Chair), Mr. R.A. Brenneman, Mr. A.S. Fell, Mr. J.H.
McArthur and Mr. R.C. Pozen.

The members of the Management Resources and Compensation Committee have certain interests in connection with the Privatization. For more information, see Interest of Management and
Others in Material Transactions.

Compensation Advice

In 2007, BCE Inc. and Bell Canada retained the firms of Towers Perrin and Hewitt Associates to provide expertise and advice in connection with the compensation market review for our
executive positions. Towers Perrin also provided expertise and advice on the design of executive compensation programs and policies. BCE Inc. and Bell Canada paid a total of $36,000 to
Towers Perrin and $79,479 to Hewitt
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Associates for services rendered. Towers Perrin was also used to provide advice on specific compensation issues for other management personnel. BCE Inc. and Bell Canada also retained the
services of Exequity, LLP to provide expertise and advice on various human resources matters mainly in connection with the Privatization, such as the design of a retention policy and a
change in control severance policy. BCE Inc. and Bell Canada paid a total of US$61,745 to Exequity, LLP for services rendered in 2007.

Compensation of Officers

Please see Officers’ Compensation for information on the compensation of BCE Inc.’s President and Chief Executive Officer, BCE Inc.’s Chief Financial Officer and other officers, and on
details of the process by which the board determines the compensation of officers based on the recommendations of the Management Resources and Compensation Committee.

Pension Fund Committee
The purpose of the Pension Fund Committee is to assist the board in its oversight responsibilities related to:

the administration, funding and investment of BCE Inc.’s pension plans and fund
the unitized pooled fund sponsored by BCE Inc. for the collective investment of the fund and the participant subsidiaries’ pension funds.

=

CHIEF EXECUTIVE OFFICER

BCE Inc.’s Chief Executive Officer has primary responsibility for the management of the business and affairs of BCE Inc. As such, the Chief Executive Officer, subject to the board’s
approval, develops BCE Inc.’s strategic and operational orientation. In so doing, the Chief Executive Officer provides leadership and vision for the effective overall management, profitability
and growth of BCE Inc., and for increasing shareholder value and ensuring compliance with policies adopted by the board. The Chief Executive Officer is directly accountable to the board for
all of BCE Inc.’s activities. The board approved a written position description for the Chief Executive Officer, a copy of which is attached at Schedule 1C to this annual information form and
is also available in the governance section of BCE Inc.’s website at www.bce.ca.

ETHICAL BUSINESS CONDUCT

We have an Ethics and Policy Management Group which provides regular reports to the Corporate Governance Committee and the Audit Committee. This group was formed to strengthen our



governance practices, our ethics program and our oversight of corporate policies across BCE.

The Ethics and Policy Management Group has responsibility, among others, for:

the oversight of BCE’s ethics program, including the Code of Business Conduct and ethics training
our anonymous 24/7 Employee Help Line that assists employees with any ethical issues
our complaint tool allowing for anonymous reporting of issues relating to questionable accounting, internal controls, auditing matters or corporate fraud

the oversight of BCE’s corporate policy management framework designed to improve employee awareness and access to some of the core corporate policies and business unit-specific
practices, processes and procedures.

Corporate Policies

The most significant corporate-wide policies with respect to business ethics are the Code of Business Conduct, the Complaint Procedures for Accounting and Auditing Matters, the Disclosure
Policy and the Auditor Independence Policy. These policies are available in the governance section of BCE Inc.’s website at www.bce.ca.
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Code of Business Conduct

Our Code of Business Conduct provides various rules and guidelines for ethical behaviour based on BCE’s values, applicable laws and regulations and corporate policies. The Code of
Business Conduct applies to all employees, officers and directors. In recognition of the important role of the directors and senior management personnel in demonstrating their commitment to
and support of BCE’s ethics program, as embodied in the values and rules set out in the Code of Business Conduct, the board requires all directors, officers and vice-presidents to certify
annually their compliance with the Code of Business Conduct. This certification also confirms their express support for the setting of standards to discourage wrongdoing and to promote
honest and ethical conduct throughout the organization.

Our shareholders, customers and suppliers expect honest and ethical conduct in all aspects of our business. Accordingly, we require that employees, officers and directors certify annually that
they have reviewed and understood the Code of Business Conduct. In addition, all new employees are required to complete an online training course on the Code of Business Conduct within
the first few weeks of being hired.

Employees must also report to their manager any real or potential conflict of interest and, as required, provide written disclosure of such conflict to the Ethics and Policy Management Group.
The Ethics and Policy Management Group is responsible for managing conflict of interest issues of employees. In addition to the requirements to comply with the conflict of interest
guidelines and procedures set out in the Code of Business Conduct applicable to employees, all officers and vice-presidents are required to disclose to the Ethics and Policy Management
Group any potential or actual conflicts of interest. Any actual or potential conflict of interest is resolved by the Ethics and Policy Management Group or the Chief Legal Officer.

BCE Inc. considers it vital that employees have the most effective tools to pose questions or raise issues concerning any ethical dilemma. Our Employee Help Line can be accessed either by
telephone or online on a completely anonymous and confidential 24/7 basis, to pose questions or report concerns relating to issues under the Code of Business Conduct. The system is
administered by an independent outside firm specializing in the field. Our new support system also provides employees a means to track the progress of their enquiries online, responds to
requests for additional information (when required) and provides BCE with an auditable record of issues raised.

Complaint Procedures for Accounting and Auditing Matters

The Audit Committee established procedures for receiving, filing and handling complaints that BCE Inc. or any of its subsidiaries might receive about:

accounting, internal accounting control or auditing matters

evidence of an activity that may constitute corporate fraud, violation of federal or provincial laws, or misappropriation of property that belongs to BCE Inc. or any of its subsidiaries, if
such activity is deemed material by the Chief Legal Officer.

The Audit Committee also established “whistleblowing” procedures for confidentially and anonymously submitting concerns from employees about questionable accounting or auditing
matters. To this end, BCE developed an internal online web tool that allows all employees to report questionable accounting and auditing practices in complete confidence. This is in addition
to the other means of communication available to our employees, such as an Employee Help Line which can be accessed either by telephone or online on a completely anonymous and
confidential 24/7 basis.

Disclosure Policy

The board periodically approves policies for communicating with our various stakeholders, including shareholders, employees, financial analysts, governments and regulatory authorities, the
media and the Canadian and international communities. The disclosure policy was adopted to govern our
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communications to the investment community, the media and the general public. This policy was designed to assist us in ensuring that our communications are timely, accurate and broadly
disseminated according to the laws that apply to us. Among others, the policy establishes guidelines for the verification of the accuracy and completeness of information disclosed publicly
and the “principles of disclosure” with respect to material information, news releases, conference calls and webcasts, electronic communications and rumours. All officers and vice-presidents
are required to certify annually their compliance with the disclosure policy.

Auditor Independence Policy

BCE Inc.’s Auditor Independence Policy is a comprehensive policy governing all aspects of BCE Inc.’s relationship with its external auditors, including:

establishing a process for determining whether various audit and other services provided by the external auditors affect their independence

identifying the services that the external auditors may and may not provide to BCE.

pre-approving all services to be provided by the external auditors of BCE.

establishing a process outlining procedures when hiring current or former personnel of the external auditors in a financial oversight role to ensure auditor independence is maintained.

Oversight and Reports

The board is responsible for ensuring that BCE’s management creates and supports a culture in which ethical business conduct is recognized, valued and exemplified throughout the
organization. The board must also satisfy itself as to the integrity of the Chief Executive Officer, other corporate officers and senior management. Both the Corporate Governance Committee
and the Audit Committee support the board in its oversight of BCE’s ethics program. The Corporate Governance Committee has the responsibility for the content of the policies discussed
above, while the Audit Committee has the oversight responsibility for compliance with these policies.

The Audit Committee receives a quarterly report prepared by the Ethics and Policy Management Group on the number, nature and scope of issues raised under the Code of Business Conduct
and provides details of the complaints received in respect of accounting and auditing matters. This report also details the status of investigations and any follow-up action required. In addition,
the Ethics and Policy Management Group provides an annual report to the Audit Committee identifying the officers and vice-presidents who have signed their annual certification statement
under the Code of Business Conduct.

The Chair of the Audit Committee is notified by either the Chief Legal Officer or internal audit of any complaints that relate to accounting, internal controls, auditing matters or corporate
fraud. The results of any investigation or follow-up action are provided to the Audit Committee.
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SCHEDULE 1A — BOARD MANDATE

. Purpose
The Board of Directors (“Board”) of BCE Inc. (the “Corporation”) is responsible for the supervision of the management of the business and affairs of the Corporation.
11. Duties and Responsibilities of the Board

In furtherance of its purpose, the Board assumes the following duties and responsibilities, some of which are initially reviewed and recommended by the applicable Committee of the
Board to the full Board for approval:

A. Strategy and budget

1. Ensuring a strategic planning process is in place and approving, on at least an annual basis, a Business Plan which takes into account, among other things, the longer term
opportunities and risks of the business;

2. Approving the Corporation’s annual operating and capital budgets;
3. Reviewing operating and financial performance results in relation to the Corporation’s Business Plan and budgets;
B. Governance
1. Developing the Corporation’s approach to, and disclosure of, corporate governance practices, including developing a “Statement of Corporate Governance Principles and
Guidelines” setting out the Board’s expectations and responsibilities of individual Directors, including with respect to attendance at meetings of the Board and of committees of the
Board and the commitment of time and energy expected;

2. Approving the nomination of Directors to the Board, as well as:

a. ensuring that a majority of the Corporation’s Directors have no direct or indirect material relationship with the Corporation and determine who, in the reasonable opinion of the
Board, are independent pursuant to applicable legislation, regulation and listing requirements;

b. developing appropriate qualifications/criteria for the selection of Board members, including criteria for determining Director independence;

c. appointing the Board Chair and the Chair and members of each Committee of the Board, in consultation with the relevant Committee of the Board;

3. Determining who among the members of the Audit Committee of the Board qualify as an Audit Committee Financial Expert, pursuant to applicable legislation, regulation and
listing requirements;
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4. Providing an orientation program for new Directors to the Board and continuing education opportunities for all Directors;
5. Assessing annually the effectiveness and contribution of the Board and the Board Chair, of each Committee of the Board and their respective Chairs and of individual Directors;
6. Developing written position descriptions for the Board Chair and the Chair of each Committee of the Board,;
C. Chief Executive Officer, Officers and Compensation and Benefits Policies
1. Appointing the Chief Executive Officer and all other Officers of the Corporation;
2. Together with the Chief Executive Officer, developing a written position description for the role of the Chief Executive Officer;

3. Developing the corporate goals and objectives that the Chief Executive Officer is responsible for meeting and reviewing the performance of the Chief Executive Officer against
such corporate goals and objectives;

4. Approving the Corporation’s compensation policy for Directors;

5. Approving the Corporation’s compensation and benefits (including pension plans) policy or any changes thereto for Officers and approving, by the independent Directors, all
forms of compensation for the Chief Executive Officer, as well as:

a. monitoring and reviewing, as appropriate, the administration, funding and investment of the Corporation’s pension plans;
b. appointing, or removing, the custodian, trustee, or investment manager(s) for the Corporation’s pension plans and fund(s);

6. Satisfying itself as to the integrity of the Chief Executive Officer, other Officers and senior management personnel and that the Chief Executive Officer, other Officers and senior
management personnel create a culture of integrity throughout the organization;

7. Providing stewardship in respect of succession planning, including the appointment, training and monitoring of the Chief Executive Officer, other Officers and senior management
personnel;

D. Risk Management, Capital Management and Internal Controls
1. ldentifying and assessing the principal risks of the Corporation’s business, and ensuring the implementation of appropriate systems to manage these risks;

2. Ensuring the integrity of the Corporation’s internal control system and management information systems and the safeguarding of the Corporation’s assets;
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3. Reviewing, approving, and as required, overseeing compliance with the Corporation’s Disclosure Policy by Directors, Officers and other management personnel and employees;

4. Reviewing, approving and overseeing the Corporation’s disclosure controls and procedures;

5. Reviewing and approving the Code of Business Conduct of the Corporation with the purpose of promoting integrity and deterring wrongdoing, and encouraging and promoting a
culture of ethical business conduct and as required, overseeing compliance with the Corporation’s Code of Business Conduct by Directors, Officers and other management
personnel and employees;

E. Financial Reporting, Auditors and Transactions

1. Reviewing and approving, as required, the Corporation’s financial statements and related financial information;



2. Appointing, subject to approval of shareholders, (including terms and review of engagement) and removing of the shareholders’ auditor;
3. Appointing (including responsibilities, budget and staffing) and removing of the Corporation’s internal auditor;

4. Delegating (to the extent permitted by law) to the Chief Executive Officer, other Officers and management personnel appropriate powers to manage the business and affairs of the
Corporation;

F. Legal Requirements and Communication
1. Overseeing the adequacy of the Corporation’s processes to ensure compliance by the Corporation with applicable legal and regulatory requirements;
2. Establishing measures for receiving feedback from shareholders;

G. Other

1. Reviewing and approving, as required, the Corporation’s environmental policies and ensuing management systems;

2. Reviewing, approving, and as required, overseeing Directors, other Officers and management personnel and employees compliance with the Corporation’s health and safety policies
and practices;

3. Performing any other function as prescribed by law or as not delegated by the Board to one of the Committees of the Board or to management personnel.
BOARD CHAIR
. Appointment

The Board shall appoint its Chair from among the Corporation’s Directors.

Page 66

I1. Duties and Responsibilities of the Board Chair
The Board Chair leads the Board in all aspects of its work and is responsible to effectively manage the affairs of the Board and ensure that the Board is properly organized and functions
S‘(f)i:rig.ntly. The Board Chair also advises the Chief Executive Officer in all matters concerning the interests of the Board and the relationships between management personnel and the
More specifically, the Board Chair shall:
A. Strategy
1. Provide leadership to enable the Board to act effectively in carrying out its duties and responsibilities as described in the Board charter and as otherwise may be appropriate;
2. Work with the Chief Executive Officer and other Officers to monitor progress on the Business Plan, annual budgets, policy implementation and succession planning;
B. Advisor to the Chief Executive Officer
1. Provide advice, counsel and mentorship to the Chief Executive Officer and fellow members of the Board;
2. In consultation with the Chief Executive Officer, ensure that there is an effective relationship between management personnel and the members of the Board;
C. Board structure and management

1. Chair the Board meetings;

2. In consultation with the Chief Executive Officer, the Corporate Secretary’s Office and the Chairs of the Committees of the Board, as appropriate, determine the frequency, dates
and locations of meetings of the Board, of Committees of the Board, and of the shareholders;

3. In consultation with the Chief Executive Officer, and the Corporate Secretary’s Office, review the meeting agendas to ensure all required business is brought before the Board to
enable it to efficiently carry out its duties and responsibilities;

4. Ensure the Board has the opportunity, at each regularly scheduled meeting, to meet separately without non-independent directors and management personnel present;
5. Ensure, in consultation with the Chairs of the Committees of the Board, that all items requiring Board and Committee approval are appropriately tabled;

6. Ensure the proper flow of information to the Board and review, with the Chief Executive Officer and the Corporate Secretary’s Office, the adequacy and timing of materials in
support of management personnel’s proposals;

7. In conjunction with the relevant Committee of the Board (and its Chair), review and assess the Directors’ meeting attendance records and the effectiveness and
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performance of the Board, its Committees (and their Chairs) and individual Directors;
D. Shareholders
1. Chair the annual, and any special meeting, of the shareholders;
2. Ensure that all business that is required to be brought before a meeting of shareholders is brought before such meeting.
E. Other

1. Exercise the authority of the Chief Executive Officer in the unlikely event that the Chief Executive Officer is absent and is unable to act and action on the part of the Chief
Executive Officer is urgently required to protect the interests of the Corporation;

2. Carry out special assignments or any functions as requested by the Board.
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I SCHEDULE 1B — AUDIT COMMITTEE CHARTER |

I. PURPOSE

The purpose of the Audit Committee is to assist the Board of Directors in its oversight of:

A

B.

C.

the integrity of the Corporation’s financial statements and related information;
the Corporation’s compliance with applicable legal and regulatory requirements;

the independence, qualifications and appointment of the shareholders’ auditor;

. the performance of the Corporation’s shareholders’ auditor and internal audit; and

management responsibility for reporting on internal controls and risk management.

I1. DUTIES AND RESPONSIBILITIES

The Audit Committee shall perform the functions customarily performed by audit committees and any other functions assigned by the Board of Directors. In particular, the Audit Committee
shall have the following duties and responsibilities:

A

1.

FINANCIAL REPORTING AND CONTROL

On a periodic basis, review and discuss with management and the shareholders’ auditor the following:

a. major issues regarding accounting principles and financial statement presentation, including any significant changes in the Corporation’s selection or application of accounting
principles, and major issues as to the adequacy of the Corporation’s internal controls and any special audit steps adopted in light of material control deficiencies;

b. analyses prepared by management and/or the shareholders” auditor setting forth significant financial reporting issues and judgments made in connection with the preparation of the
financial statements, including analyses of the effects of alternative generally accepted accounting principles methods on the financial statements when such alternatives have been
selected in the current reporting period;

c. the effect of regulatory and accounting initiatives, as well as off-balance sheet structures, on the financial statements of the Corporation;

d. the type and presentation of information to be included in earnings press releases (including any use of pro-forma or adjusted non-generally accepted accounting principles,
information).

Meet to review and discuss with management and the shareholders’ auditor, report and, where appropriate, provide recommendations to the Board of Directors on the following prior to its
public disclosure:
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a. the annual and interim consolidated financial statements, the Corporation’s disclosure under “Management Discussion and Analysis”, Annual Information Form, earnings press
releases, financial information and earnings guidance provided to analysts and rating agencies and the integrity of the financial reporting of the Corporation;

— In addition to the role of the Audit Committee to make recommendations to the Board of Directors, where the members of the Audit Committee consider that it is appropriate and
in the best interest of the Corporation, the interim consolidated financial statements, the interim Corporation’s disclosure under “Management Discussion and Analysis” for interim
period and interim earnings press releases and earnings guidance, may also be approved on behalf of the Board of Directors by the Audit Committee, provided that such approval is
subsequently reported to the Board of Directors at its next meeting;

b. any audit problems or difficulties and management’s response thereto, including any restrictions on the scope of the activities of the shareholders’ auditor or access to requested
information and any significant disagreements with management.

Review and discuss reports from the shareholders’ auditor on:
a. all critical accounting policies and practices used by the Corporation;

b. all material alternative treatments of financial information within generally accepted accounting principles that have been discussed with management, including the ramifications of
the use of such alternate treatments and disclosures and the treatment preferred by the shareholders’ auditor; and

c. other material written communications between the shareholders’ auditor and management, and discuss such report with the shareholders’ auditor.

. OVERSIGHT OF THE SHAREHOLDERS’ AUDITORS

Be directly responsible for the appointment, compensation, retention and oversight of the work of the shareholders’ auditor and any other auditor preparing or issuing an audit report or
performing other audit services or attest services for the Corporation or any consolidated subsidiary of the Corporation, where required and review, report and where appropriate, provide
recommendations to the Board of Directors on the appointment, terms and review of engagement, removal, independence and proposed fees of the shareholders’ auditor.

Approve in advance all audit, review or attest engagement fees and terms for all audit, review or attest services to be provided by the shareholders’ auditor to the Corporation and any
consolidated subsidiary and any other auditor preparing or issuing an audit report or performing other audit services or attest services for the Corporation or any consolidated subsidiary of
the Corporation, where required.

Pre-approve all engagements for permitted non-audit services provided by the shareholders’ auditor to the Corporation and any consolidated subsidiary and to this effect may establish
policies and procedures for the engagement of the shareholders’ auditor to provide to the Corporation and any consolidated subsidiary permitted non-audit services, which shall include
approval in advance by the Audit Committee of all audit/review and permitted non-audit services to be provided by the shareholders’ auditor to the Corporation and any consolidated
subsidiary.
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Delegate, if deemed appropriate, authority to one or more members of the Audit Committee to grant pre-approvals of audit/review/attest and permitted non-audit services, provided that
any such approvals shall be presented to the Audit Committee at its next scheduled meeting.

Establish policies for the hiring of partners, employees and former partners and employees of the shareholders’ auditor.
At least annually, consider, assess, and report to the Board of Directors on:

a. the independence of the shareholders’ auditor, including whether the shareholders’ auditor’s performance of permitted non-audit services is compatible with the shareholders’ auditor’s
independence;

b. obtaining from the shareholders’ auditor a written statement (i) delineating all relationships between the shareholders’ auditor and the Corporation; (ii) assuring that lead audit partner



rotation is carried out, as required by law; and (iii) delineating any other relationships that may adversely affect the independence of the shareholders’ auditor; and

c. the evaluation of the lead audit partner, taking into account the opinions of management and internal audit.

At least annually, obtain and review a report by the shareholders’ auditor describing:

a. the shareholders’ auditor’s internal quality-control procedures;

b. any material issues raised by the most recent internal quality-control review, or peer review of the shareholders’ auditor firm, or by any inquiry or investigation by governmental or
grjg;e;;:siggsl authorities, within the preceding five years, respecting one or more independent audits carried out by the shareholders’ auditor firm, and any steps taken to deal with any

Resolve any disagreement between management and the shareholders’ auditor regarding financial reporting.

Review audit plan with the shareholders’ auditor.

. Meet periodically with the shareholders’ auditor in the absence of management and internal audit.

OVERSIGHT OF INTERNAL AUDIT

Review and discuss with the head of internal audit, report and, where appropriate, provide recommendations to the Board of Directors on the following:
a. the appointment and mandate of internal audit, including the responsibilities, budget and staffing of the Corporation’s internal audit;

b. discuss with the head of internal audit the scope and performance of the internal audit, including a review of the annual internal audit plan, and whether there are any restrictions or
limitations on internal audit;
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c. obtain periodic reports from the head of internal audit regarding internal audit findings, including the Corporation’s internal controls, and the Corporation’s progress in remedying any
material control deficiencies.

Meet periodically with the head of internal audit in the absence of management and the shareholders’ auditor.

OVERSIGHT OF THE CORPORATION’S INTERNAL CONTROL SYSTEM

Review and discuss with management, the shareholders’ auditor and internal audit, monitor, report and, when appropriate, provide recommendations to the Board of Directors on the
following:

a. the Corporation’s internal control system;

b. compliance with the policies and practices of the Corporation relating to business ethics;

c. compliance by Directors, Officers and other management personnel with the Corporation’s Disclosure Policy; and

d. the relationship of the Audit Committee with other committees of the Board of Directors, management and the Corporation’s consolidated subsidiaries’ audit committees.

Review and discuss with the Chief Executive Officer and Chief Financial Officer of the Corporation the process for the certifications to be provided in the Corporation’s public disclosure
documents.

Review, monitor, report and where appropriate, provide recommendations to the Board of Directors on the Corporation’s disclosure controls and procedures.

Establish procedures, for the receipt, retention, and treatment of complaints received by the Corporation regarding accounting, internal accounting controls or auditing matters, including
procedures for confidential, anonymous submission by employees regarding questionable accounting or auditing matters.

Meet periodically with management in the absence of the shareholders’ auditor and internal audit.

OVERSIGHT OF THE CORPORATION’S RISK MANAGEMENT

Review, monitor, report and, where appropriate, provide recommendations to the Board of Directors on the following:
a. the Corporation’s processes for identifying, assessing and managing risk; and
b. the Corporation’s major financial risk exposures and the steps the Corporation has taken to monitor and control such exposures.

OVERSIGHT OF THE CORPORATION’S ENVIRONMENTAL RISKS

Review, monitor, report, and where appropriate, provide recommendations to the Board of Directors on the Corporation’s environmental policy, and environmental management systems.
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When appropriate, ensure that the Corporation’s subsidiaries establish an environmental policy, and environmental management systems and review and report thereon to the Board of
Directors of the Corporation.

COMPLIANCE WITH LEGAL REQUIREMENTS

Review and discuss with management, the shareholders’ auditor and internal audit, monitor, report and, when appropriate, provide recommendation to the Board of Directors on the
adequacy of the Corporation’s process for complying with laws and regulations.

Receive, on a periodic basis, reports from the Corporation’s Chief Legal Officer, with respect to legal issues.
I1l. EVALUATION OF THE AUDIT COMMITTEE AND REPORT TO BOARD OF DIRECTORS

The Audit Committee shall evaluate and review with the Corporate Governance Committee of the Board of Directors, on an annual basis, the performance of the Audit Committee.

B. The Audit Committee shall review and discuss with the Corporate Governance Committee of the Board of Directors, on an annual basis, the adequacy of the Audit Committee charter.

The Audit Committee shall report to the Board of Directors periodically on the Audit Committee’s activities.

IVV. OUTSIDE ADVISORS

The Audit Committee shall have the authority to engage outside counsel and other outside advisors as it deems appropriate to assist the Audit Committee in the performance of its functions.
The Corporation shall provide appropriate funding for such advisors as determined by the Audit Committee.

V. MEMBERSHIP



The Audit Committee shall consist of such number of directors, in no event to be less than three, as the Board of Directors may from time to time by resolution determine. The members of the
Audit Committee shall meet the independence, experience and other membership requirements under applicable laws, rules and regulations as determined by the Board of Directors.

VI. AUDIT COMMITTEE CHAIR

The Chair of the Audit Committee shall be appointed by the Board of Directors. The Chair of the Audit Committee leads the Audit Committee in all aspects of its work and is responsible to
effectively manage the affairs of the Audit Committee and ensure that it is properly organized and functions efficiently. More specifically, the Chair of the Audit Committee shall:

A. Provide leadership to enable the Audit Committee to act effectively in carrying out its duties and responsibilities as described elsewhere in this charter and as otherwise may be
appropriate;

B. In consultation with the Board Chair and the Chief Executive Officer, ensure that there is an effective relationship between management and the members of the Audit Committee;

C. Chair meetings of the Audit Committee;
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D. In consultation with the Chief Executive Officer, the Corporate Secretary’s Office and the Board Chair, determine the frequency, dates and locations of meetings of the Audit Committee;

E. In consultation with the Chief Executive Officer, the Chief Financial Officer, the Corporate Secretary’s Office and, as required, other Officers, review the meeting agendas to ensure all
required business is brought before the Audit Committee to enable it to efficiently carry out its duties and responsibilities;

F. Ensure, in consultation with the Board Chair, that all items requiring the Audit Committee’s approval are appropriately tabled;

G. Ensure the proper flow of information to the Audit Committee and review, with the Chief Executive Officer, the Chief Financial Officer, the Corporate Secretary’s Office and, as required,
other Officers, the adequacy and timing of materials in support of management’s proposals;

H. Report to the Board of Directors on the matters reviewed by, and on any decisions or recommendations of, the Audit Committee at the next meeting of the Board of Directors following
any meeting of the Audit Committee; and

I. Carry out any special assignments or any functions as requested by the Board of Directors.
VII. TERM

The members of the Audit Committee shall be appointed or changed by resolution of the Board of Directors to hold office from the time of their appointment until the next annual general
meeting of the shareholders or until their successors are so appointed.

VIIl. PROCEDURES FOR MEETINGS

The Audit Committee shall fix its own procedure at meetings and for the calling of meetings. The Audit Committee shall meet separately in executive session in the absence of management,
internal audit and the shareholders’ auditor, at each regularly scheduled meeting.

IX. QUORUM AND VOTING
Unless otherwise determined from time to time by resolution of the Board of Directors, two members of the Audit Committee shall constitute a quorum for the transaction of business at a
meeting. For any meeting(s) at which the Audit Committee Chair is absent, the Chair of the meeting shall be the person present who shall be decided upon by all members present. At a
meeting, any question shall be decided by a majority of the votes cast by members of the Audit Committee, except where only two members are present, in which case any question shall be
decided unanimously.
X.SECRETARY
Unless otherwise determined by resolution of the Board of Directors, the Corporate Secretary of the Corporation or his/her delegate shall be the Secretary of the Audit Committee.

X1. VACANCIES

Vacancies at any time occurring shall be filled by resolution of the Board of Directors.
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XIl. RECORDS

The Audit Committee shall keep such records as it may deem necessary of its proceedings and shall report regularly its activities and recommendations to the Board of Directors as
appropriate.

Page 75

SCHEDULE 1C - CHIEF EXECUTIVE OFFICER POSITION DESCRIPTION

The Chief Executive Officer (“CEO”) of BCE Inc. (the “Corporation”) has the primary responsibility for the management of the business and affairs of the Corporation. As such, the CEO
shall establish the strategic and operational orientation of the Corporation and in so doing, provide leadership and vision for the effective overall management, profitability, increasing
shareholder value and growth of the Corporation and for conformity with policies agreed upon by the Board of Directors of the Corporation (the “Board’). The CEOQ is directly accountable to
the Board for all activities of the Corporation.

More specifically, in collaboration with the Board, the CEO shall:

A. Leadership

1. Create a culture within the Company that supports the achievement of strategic and operational objectives by ensuring rigor in the recruitment, selection, individual development and the
monitoring of executive team members and other senior management personnel, thus ensuring the Company maintains a strong succession plan

2. Provide leadership and vision for the Corporation and promote the Corporation’s goal of profitability and growth in a sustainable and responsible manner



3. Develop an awareness of global trends in the Corporation’s core lines of operations so as to manage rapid technological developments

4. Promote an environment of customer focus and outstanding customer service so as to respond to the demands of increasingly service oriented markets

B. Corporate Social Responsibility & Integrity

1. Develop and maintain a corporate culture that promotes integrity and ethical values throughout the organization, fostering a culture of ethical business conduct
2. Promote and protect the Corporation’s reputation in its markets and with all customers, communities, and government and regulatory bodies

C. Strategy, Risks and Budget

1. Develop and oversee the execution of, and monitor progress of, the Business Plan and the annual operating and capital budgets

2. Identify, and develop plans to manage, the principal risks with respect to the Corporation and its businesses

D. Governance & Policies

1. Oversee the development and implementation of, and compliance with, key corporate policies, including policies regarding corporate governance, social responsibility, risk management
and financial reporting, as well as compliance with applicable legal and regulatory requirements

2. Work in close collaboration with the Board Chair to determine the scheduling of, and agendas for, meetings of the Board and of Committees of the Board so as to ensure that the Board is

kept apprised in a timely manner of the business operations and main issues facing the Corporation, and to ensure there is an effective relationship between management and the members
of the Board
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E. Business Management

1. Approve commitments within the limits of delegated approval authorities from the Board and provide general supervision and management of the day-to-day business and affairs of the
Corporation

2. Serve as the Corporation’s chief spokesperson to its principal stakeholders including its shareholders, the financial community, customers, government and regulatory bodies and the
public generally

F. Disclosure
1. Together with the Disclosure and Compliance Committee and the Chief Financial Officer, ensure appropriate and timely disclosure of material information
2. Together with the Chief Financial Officer:
a) establish and maintain the Corporation’s disclosure controls and procedures through appropriate policies and processes
b) establish and maintain the Corporation’s internal controls over financial reporting through appropriate policies and procedures
c) develop the process for, and comply with, the certifications to be provided in the Corporation’s public disclosure documents
G. Other

1. Carry out any other appropriate duties and responsibilities assigned by the Board.
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SCHEDULE 2 - STATEMENT OF EXECUTIVE COMPENSATION

REPORT ON EXECUTIVE COMPENSATION

The executive compensation policy is designed to attract, motivate and retain the executive officers needed to achieve and surpass BCE Inc.’s corporate objectives and to build a company that
can capture growth opportunities in our rapidly changing markets and that leads the industry in terms of operational performance and creation of value for our shareholders.

Our compensation philosophy is to offer total compensation that is competitive in the marketplace. To complement this market positioning, we also ensure (for internal equity) that the
compensation of each position fairly reflects the responsibilities of that position compared to other positions.

A substantial portion of every executive officer’s cash compensation each year is based on meeting annual corporate performance objectives. In addition, we have in place mid-term and long-
term incentive programs. These are mainly in the form of restricted share units and stock options that are designed to:

compensate and retain executive officers
link the executive officers’ interests to those of the shareholders
encourage executive officers to pursue value-creating opportunities for BCE Inc. by allowing them to participate in the appreciation of share value.

=

We periodically review our executive compensation policy to make sure that it continues to meet our objectives. This review also includes a specific review of the compensation of the
President and Chief Executive Officer and of the executive officers. In this document, executive officers whose compensation is disclosed in the Summary Compensation Table are referred to
as the “named executive officers.”

The Privatization of BCE Inc. will affect the compensation of our senior executives in a manner that may differ from the following discussion of the 2007 compensation of our
senior executives and related compensation elements. Please refer to the section Interest of Management and Others in Material Transactions for a discussion of the treatment of
deferred share units, restricted share units, stock options and other compensation elements in connection with such Privatization and related compensation disclosure.

TOTAL COMPENSATION

In 2007, total compensation consisted of:

base salary
annual short-term incentive awards
mid-term incentive awards



long-term incentives
benefits and perquisites, including pension benefits, described under Other Compensation Information.

Total compensation is positioned at the 60™ percentile of compensation paid by the group of companies that we compare ourselves against (comparator group). Paying at the 60™ percentile of
the comparator group means that 40% of the companies in the comparator group pay more, and 60% pay less, for similar positions. We believe this allows us to attract and retain high-
performing executives.

Since 2006, base salaries and mid-points have been maintained at their 2005 levels. Base salaries can however be adjusted, as required, to reflect an increase in responsibilities or job scope. In
conjunction with the above and in order to preserve our current competitive positioning to the North American market, short-term incentive targets (measured as a percentage of base salary)
were increased in 2006 by
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up to 10% for all executives except for the President and Chief Executive Officer and for the Chief Operating Officer whose targets remained at the same level.

The base salary and the annual short-term incentive are positioned at the 50™ percentile (median) and the 75™ percentile, respectively. The other components of total compensation are used to

bring overall compensation of the executive officers to the 60" percentile. This reflects our objective to put a significant portion of compensation at risk, encouraging the required behaviour
for achieving the desired business results.

Since 2004 and in light of the introduction of grants of restricted share units made under a mid-term incentive plan, there is less emphasis on the use of long-term incentive plans under which
stock options are granted. For more information on key features of these plans, see Mid-Term Incentive Plan and Long-Term Incentives.

We did not assign specific weightings to any element of the total compensation other than the positioning of base salary, short-term incentive and total compensation value in relation to the
market.

The comparator group for 2007 consisted of 46 publicly traded Canadian and U.S. companies. The companies in the comparator group were selected based on one or more of the following
criteria: telecommunications/high technology, strategic use of technology, most admired companies and revenues.

Please see Other Compensation Information — Executive Compensation Table for more information on compensation paid to the named executive officers over the past three years.

Base Salary

We determine the base salary of each executive officer within a salary range to reflect the scope and responsibilities of the position as well as individual performance. The mid-point of the
salary range corresponds to the median of the comparator group for similar positions. The minimum for the salary range is 20% below the mid-point and the maximum is 20% above.

Annual Short-Term Incentive Awards

The short-term incentive program is designed to support the achievement of corporate objectives and reward executive officers based on Bell Canada’s success. In 2007, the following
components of Bell Canada’s performance were used for setting short-term incentive awards:

EBITDA! (40%)

Revenue (25%)

Working capital? (5%)
Customer experience? (30%).

1 EBITDA is intended to be the measure of the amount of cash generated by Bell Canada’s operations and leaves out the costs of financing and impact of taxes (income). In other words,
EBITDA is the calculation of our revenues minus expenses related to operations.

2 Represents the measure of both Bell Canada’s efficiency and its short-term financial health. The working capital for purposes of the annual short-term incentive is calculated as the
movement of the accounts receivables and inventory balances from one point in time to another (December 31, 2006 to December 31, 2007).

3 The customer experience measure consists of a short-term component and an operational component that measure a certain number of unique / customized indicators for each Business
Unit via transactional customer surveys or operational measures. Indicators were selected because they have an impact on customer loyalty and employees can directly influence them.

The weight of these various metrics is customized based on the 2007 Business Unit business strategy.
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This resulted in a Bell Canada corporate performance factor of 61% of the target award which was computed based on total results for Bell Canada.
We determine the annual short-term incentive awards by taking both the corporate performance and the executive officer’s individual contribution into consideration.

In 2007, the individual contribution was evaluated based on the achievement of objectives (results) and the demonstration of leadership behaviour required to drive corporate success
(leadership attributes). The individual performance factor may vary between 0 and 200%.

Each year, we set target values for the awards. In 2007, target awards ranged from 50% of base salary for the lowest eligible officer’s position to 125% of base salary for the President and
Chief Executive Officer. The lowest target for the named executive officers was 80% of base salary.

On the basis of the above factors, we determine the size of the annual short-term incentive awards. Awards are calculated based on the product of the target award, the corporate performance
factor and the individual performance factor. The maximum payout is two times the target award. Awards granted for a year are paid at the beginning of the following year.

Executive officers may participate in the share unit plan for senior executives and other key employees (1997) (Deferred Share Unit Plan) by electing to receive up to 100% of their annual
short-term incentive award in deferred share units instead of cash. Considering the upcoming Privatization, we decided that no deferred share units should be granted in early 2008 as payment
of 2007 short-term incentive awards. All awards were therefore paid in cash. Please see Deferred Share Unit Plan for more information.

Awards in the form of deferred share units can be used as a means to achieve the mandatory share ownership levels described under Share Ownership Requirements.

Mid-Term Incentive Plan

We may grant to executive officers and other key employees, and those of certain subsidiaries, restricted share units. The Restricted Share Unit Plan is designed to more closely link the
compensation of the executives with the achievement of specific financial and operating objectives that are key in supporting the overall business strategy.

Restricted share units are granted for a given performance period based on position and level of contribution.

At any time, the value of one restricted share unit is equal to the value of one BCE Inc. common share. Restricted share units vest according to the vesting schedule relating to the performance
period for the award. Under the vesting schedule, restricted share units vest at the end of the performance period subject to meeting pre-set financial and operating objectives directly aligned
to specific goals. Restricted share units that are granted during a given performance period are all subject to the same vesting rules and objectives attached to the performance period.

Dividend equivalents in the form of additional restricted share units are credited to the participant’s account on each dividend payment date and are equal in value to the dividend paid on BCE
Inc. common shares. These additional restricted share units are subject to the same vesting schedule that applied to the original grant of restricted share units.

At the end of the performance period, we assess the actual performance against the pre-set objectives to determine the percentage of restricted share units that will become vested. Restricted



share units become vested on the date the board confirms the percentage of restricted share units that will become vested. All unvested restricted share units as of that date are forfeited. If an
employee participating in the plan is terminated prior to the end of the performance period, he must have participated in at least half of the performance period to be entitled to receive his
vested restricted share units.
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Participants may choose to receive their payment of restricted share units in cash, in BCE Inc. common shares, or a combination of both. We may, however, determine that all or a portion of a
participant’s restricted share units is to be paid out in BCE Inc. common shares if he has not met the minimum share ownership requirements described under Share Ownership Requirements.
Payment in cash is calculated based on the number of vested restricted share units in the participant’s account times the percentage chosen for payment in cash times the market value of a
BCE Inc. common share on the day before the board confirms the vesting percentage (after withholding taxes and any other deductions). For payment in shares, BCE Inc. will buy a number
of BCE Inc. common shares on the open market equal to the number of vested restricted share units chosen to be taken in shares (less withholding taxes and any other deductions). Such
purchase will occur within 45 days from the day the board confirms the vesting percentage.

In 2006, executives were granted restricted share units for the performance period ending December 31, 2007 (2006-2007 restricted share units). However, upon announcement of the
Privatization on June 30, 2007, the executives became eligible for a retention payment in lieu of their 2006-2007 restricted share units. These restricted share units were therefore cancelled in
2007. Mr. Sabia, President and Chief Executive Officer of BCE Inc., declined any payments under the retention policy and as a result retained his restricted share units. For more information
on Mr. Sabia’s 2006-2007 restricted share units, see Interest of Management and Others in Material Transactions.

Executives will be eligible to the retention payment if employed by BCE Inc. or its subsidiaries on June 30, 2008, with 25% becoming payable upon the close of the Privatization if earlier. A
detailed description of the retention policy is available under Interest of Management and Others in Material Transactions.

LONG-TERM INCENTIVES

Stock Options

We may grant to executive officers and other key employees, as well as those of certain subsidiaries, options to buy BCE Inc. common shares under stock option plans®. Under the BCE Inc.
Long-Term Incentive (Stock Option) Program (1999), not more than 50% of the BCE Inc. common shares covered by options under the plan may be granted to insiders who participate in it.
We may recommend special grants of stock options to recognize specific achievements or, in some cases, to retain or motivate executive officers and key employees. We may also determine,
within the parameters of the stock option plans (see Amendments section) and subject to board approval, the terms and conditions of each grant. The number of outstanding options held by an
employee is not taken into account when determining if and how many new options are awarded to him.

In 2007, executives were awarded a grant of stock options for a two-year cycle ending December 31, 2008. These stock options are called the 2007-2008 Multi-year options.

The exercise price is the price at which a common share may be purchased when an option is exercised. Effective June 6, 2007, shareholders approved that the exercise price® be the higher of
the volume weighted average of the trading price per BCE Inc. common share of a board lot of BCE Inc. common shares traded on the Toronto stock exchange: (i) on the trading day prior to
the day the grant becomes

4 Two stock option plans are in place: the BCE Inc. Long-Term Incentive (Stock Option) Program (1999) and the BCE Inc. Replacement Stock Option Plan (Plan of Arrangement 2000).
Both plans are substantially similar in their terms and, unless specifically noted where material differences exist, this section refers to the terms of the BCE Inc. Long-Term Incentive
(Stock Option) Program (1999). The BCE Inc. Long-Term Incentive (Stock Option) Program (1985) was terminated on March 7, 2007. There were no outstanding options under such
program.

5 Inthe BCE Inc. Replacement Stock Option (Plan of Arrangement 2000), the exercise price was set in direct relation to the value of the optionee’s existing options immediately prior to the
effective date of the plan of arrangement in connection with the spin-off of Nortel Networks Inc. by BCE Inc. in 2000.
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effective or, if at least one board lot of BCE Inc. common shares has not been traded on such day, then the closing price for the next preceding day for which at least one board lot was so
traded; and (ii) for the five consecutive trading days ending on the trading day prior to the day the grant becomes effective. The exercise price of the 2007-2008 Multi-year options which were
granted prior to June 2007 is equal to the market value of a BCE Inc. common share on the day before the grant became effective. The grant became effective on the third business day
following the board’s confirmation of the grant unless there is undisclosed material information or unless regulatory requirements dictate otherwise, in which cases the grant will become
effective at a later date.

Under the terms of our stock option plans, the right to exercise an option accrues or “vests” by 25% per year for four years from the effective date of the grant, unless we determine otherwise.

The stock option plans provide that the term of any option may not exceed 10 years from the effective date of grant. The term of the Multi-year options is six years. If the option holder retires,
leaves BCE, dies, or the company he works for is no longer part of BCE, the term may be reduced pursuant to the stock option plan under which it was granted. Options are not assignable by
the optionee, except to the optionee’s estate upon the optionee’s death. We may use our discretionary authority under the relevant plan as described under Amendments in order to otherwise
alter the terms of the options within the parameters of the relevant plans.

Option holders will lose all of their unexercised options granted after 2001 if they engage in prohibited behaviour after they leave BCE. This includes using our confidential information for
the benefit of another employer. In addition, the option holder must reimburse the after-tax profit realized on exercising any options during the twelve-month period preceding the date on
which the unfair employment practice began.

Prior to November 1999, some options were granted with related rights to special compensation payments. Special compensation payments are cash payments equal to the excess of the
market value of the shares on the day of exercise of the related option over the exercise price of the option. Special compensation payments, if any, are attached to options and are triggered
when the options are exercised.

Effective January 1, 2003, we adopted the fair value method of accounting for stock option compensation on a prospective basis.
Change of Control

If there is a change of control of BCE Inc. and the option holder’s employment is terminated within 18 months of the change of control for a reason other than for cause, or if the option holder
terminates his employment for good reason, his unvested options can be exercised for a period of 90 days from the date of termination, or for a longer period that we may determine.

In 1999, we introduced special vesting provisions in the event of a change of control. A change of control occurs when:

another party acquires 50% or more of the outstanding securities of a class of voting or equity securities of BCE Inc.
the composition of a majority of the BCE Inc.’s board changes for a reason such as a dissident proxy solicitation

BCE Inc.’s shareholders approve plans or agreements for disposing of all or substantially all of BCE Inc.’s assets, liquidating or dissolving BCE Inc., or in certain cases, merging,
consolidating or amalgamating BCE Inc., or

we determine that an event is a change of control.

Change of Control or Partial Change of Control of Bell Canada or a Designated Entity

Unvested options of an option holder who is employed in one of our business units, such as Bell Canada or another subsidiary that we identify as a “designated business unit,” will become
exercisable if:
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BCE Inc.’s interest in the business unit or subsidiary falls below 50% but remains at least 20%, and
the option holder’s employment is terminated within 18 months of the reduction for a reason other than for cause, or if the option holder terminates employment for good reason.

The option holder has up to 90 days from that day, or longer if we so determine, to exercise the options.

If our interest in a designated business unit falls below 20%, option holders who are employed in that business unit may exercise all of their unvested options effective upon the earlier of:

one year following the reduction in the interest, or
the day the option holder was terminated.

The option holder has up to 90 days from that day, or longer if we so determine, to exercise the options.
Termination Clauses

The following provisions for early termination apply to stock options, unless we have, for specific circumstances, determined otherwise either at the time an option is granted or later, based
on our discretionary authority under the relevant stock option plan. See Amendments for more information.

All non-vested options are forfeited when an employee ceases to be employed by BCE Inc. or an applicable subsidiary. Participants have 30 days following their termination date (without
exceeding the original option period) to exercise their vested options. At the end of the 30-day period or as of the expiry date, all outstanding options are forfeited. The same provisions apply
when someone dies except that the estate has 12 months instead of 30 days to exercise all vested options (without exceeding the original expiry date).

When an employee retires, options granted after September 2000 continue to vest for three years after retirement. Participants have three years following their retirement date (without
exceeding the original expiry date) to exercise their vested options. At the end of the three-year period or on the original expiry date if it is earlier, all outstanding options are forfeited.

For options granted before September 2000 which are already vested, participants have five years following their retirement date (without exceeding the original expiry date) to exercise their
vested options. At the end of the five-year period or on the original expiry date if it is earlier, all outstanding options are forfeited.

Amendments

Under the discretionary authority granted to the Management Resources and Compensation Committee under the relevant stock options plans®, we may use such authority to depart from
standard vesting provisions, exercise schedules or termination provisions at the time of grant of new options or later on with respect to any outstanding option, without shareholder approval.
We may not, without shareholder approval, extend the term of any option beyond 10 years from the original date of grant. In 2007, shareholders approved amendments to the Stock Option
Program (1999) to specify which future amendments to the program will require shareholder approval and to implement other ancillary modifications with respect to restriction on the number
of shares issued and issuable to insiders.

Deferred Share Unit Plan

The Deferred Share Unit Plan is designed to more closely link the interests of the executive officers to those of the shareholders. Deferred share units may be awarded to certain executive
officers and other key employees and those of certain subsidiaries.

Deferred share units have the same value as BCE Inc. common shares. The number and terms of outstanding deferred share units are not taken into account when determining if deferred share
units will

6  See footnote 4 on page 81.
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be awarded and how many deferred share units will be awarded under the plan. Deferred share units vest immediately.

Dividend equivalents in the form of additional deferred share units are credited to the participant’s account on each dividend payment date and are equal in value to dividends paid on BCE
Inc. common shares.

Executive officers can choose to have up to 100% of their annual short-term incentive award paid in deferred share units instead of cash. The award is converted into deferred share units
based on the market value of a BCE Inc. common share on the day before the award becomes effective. Deferred share units count towards the minimum share ownership requirements, which
are described under Share Ownership Requirements.

We may also grant special awards of deferred share units to recognize outstanding achievements or for reaching certain corporate objectives.
Considering the upcoming Privatization, no deferred share units were granted as payment of 2007 short-term incentive awards.

Holders of deferred share units may not redeem their deferred share units while they are employed by a company within the BCE group of companies. Once they leave the BCE group, BCE
Inc. will buy a number of BCE Inc. common shares on the open market equal to the number of deferred share units a participant holds in the plan, after withholding taxes and any other
deductions. These shares are then delivered to the former employee or to the estate in case of death.

SHARE OWNERSHIP REQUIREMENTS

We believe in the importance of substantial share ownership and our compensation programs are designed to encourage share ownership by executive officers. A minimum share ownership
level has been set for each position as a percentage of annual base salary:

President and Chief Executive Officer — 500%

Chief Operating Officer — 400%

Heads of major lines of businesses, and Chief Financial Officer — 300%
other officers — 200%.

Officers must meet their target within five years (5-year target) of their hire or promotion date with the objective that 50% of their target will be reached within 3 years of such date (3-year
target). The 5-year target had to be reached by April 2006 for officers hired or promoted before the implementation of share ownership requirements in April 2001. Share ownership
requirements also apply to all Vice-Presidents with a target of 100% of annual base salary.

Direct and indirect holdings of BCE Inc. common shares including shares or deferred share units received under the following programs can be used to reach the minimum share ownership
level:

Deferred Share Unit Plan, described under Deferred Share Unit Plan

employees’ savings plan, described in Other Compensation Information — Executive Compensation Table, footnote 6

shares acquired and held by exercising stock options granted under our stock option plans, described under Long-Term Incentives, and
shares received upon payment of restricted share units, described under Mid-Term Incentive Plan.

Concrete measures are taken if the 3-year target or the 5-year target is missed. These measures include, but are not limited to, the payment of a portion of the short-term annual incentive
award in deferred share units, the payment of restricted share units in shares and, when BCE Inc. stock options are exercised, the requirement to hold BCE Inc. common shares having a
market value equal to a portion of
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the after-tax financial gain resulting from the exercise. These measures remain in effect until the target is reached.

CHIEF EXECUTIVE OFFICER’S COMPENSATION

When Mr. Sabia was appointed President and Chief Executive Officer in 2002, he asked that his current and future base salary and incentive compensation be adjusted to place more weight
on variable (at risk) compensation. As a result, we reduced the mid-point of the salary range for the Chief Executive Officer from the median of the comparator group to 90% of that value
(adjusted mid-point). At the same time, we increased the target value of the annual short-term incentive from 100% to 125% of base salary to preserve the alignment of the total cash
compensation. In 2005, Mr. Sabia’s base salary was set at $1.25 million, the adjusted (90%) mid-point for the comparator group. We did not make any changes to Mr. Sabia’s salary and
short-term incentive target in 2007.

We evaluate at the beginning of each year the performance of the Chief Executive Officer for the preceding year based on his contribution to the:

financial performance of BCE compared to financial targets set at the beginning of the year
progress of BCE in reaching its operating and strategic objectives

development of the executive team and succession planning

maintenance of BCE’s leadership in the telecommunications industry.

=

This year, BCE’s continued focus on execution strengthened its operational foundations and contributed to its improved financial performance, delivering in 2007 an increase in revenues,
EBITDA and free cash flow and setting the stage for the $51.7 billion Privatization of BCE Inc. announced mid-2007. The transaction value crystallized the progress made by BCE towards
improving cost structure and competitive capabilities, investing in growth platforms and strengthening its brand.

In the area of customer service, steady progress was made this year in driving a higher overall level of customer satisfaction and strengthening the customer relationship.

With respect to talent management, BCE has continued to strengthen the executive team through continuing efforts to improve the company’s execution capabilities through a wide range of
executive development and culture change initiatives.

In light of Mr. Sabia’s substantial contribution in all of these areas, we recommended and the board awarded him a short-term incentive award in the amount of $1,906,300 for the year 2007
which was computed based on an individual performance factor of 200%.

As President and Chief Executive Officer, Mr. Sabia received in 2006 a grant of 148,755 2006-2007 restricted share units, which covered the performance period ending December 31, 2007.
According to his employment agreement, his restricted share units will vest upon completion of the Privatization. For more information on Mr. Sabia’s 2006-2007 restricted share units, see
Interest of Management and Others in Material Transactions.

Mr. Sabia received in 2007 a grant of 450,000 2007-2008 Multi-year options which covers the performance period ending December 31, 2008.

We did not make any changes to Mr. Sabia’s pension arrangements in 2007.

COMPENSATION POLICY OF SUBSIDIARIES

Bell Canada’s compensation policy is the same as BCE Inc.’s.

CONCLUSION

In our view, the total compensation of the named executive officers for 2007, including changes made in June 2007 in the context of the Privatization, was appropriate in supporting the
business strategy and very competitive in the marketplace.
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Overall, we are confident that our approach to compensation has allowed BCE Inc. to attract, motivate and retain executive officers whose type of leadership is considered essential for
success now and in the future, and align their interests with those of our shareholders.

Report presented March 5, 2008 by:

R.J. CURRIE, CHAIR
R.A. BRENNEMAN
AS.FELL

J.H. MCARTHUR
R.C. POZEN
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The Privatization of BCE Inc. will affect the compensation of our senior executives in a manner that may differ from the following discussion of the 2007 compensation of our
senior executives and related compensation elements. Please refer to the section Interest of Management and Others in Material Transactions for a discussion of the treatment of
deferred share units, restricted share units, stock options and other compensation elements in connection with such Privatization and related compensation disclosure.

OTHER COMPENSATION INFORMATION

This section describes how the named executive officers are compensated, their pension arrangements and termination and other employment arrangements.

EXECUTIVE COMPENSATION TABLE

Compensation information for 2007, 2006 and 2005 for the President and Chief Executive Officer, the Chief Financial Officer and the three most highly compensated executive officers other
than the President and Chief Executive Officer and the Chief Financial Officer (our named executive officers) in 2007 is presented in the following table.

Summary Compensation Table

ANNUAL COMPENSATION LONG-TERM COMPENSATION
SECURITIES

UNDER  SHARES OF LONG-

OPTIONS UNITS TERM

OTHER OR STOCK SUBJECT INCENTIVE
NAME AND ANNUAL  APPRECIATI TO RESALE PLAN ALL OTHER
PRINCIPAL COMPEN- ON RIGHTS RESTRIC- [LTIP] COMPEN-
POSITION YEAR SALARY BONUS SATION GRANTED TIONS PAYOUTS SATION
[$] [$] [$] [#] [#] [$] [#]

[1] [2] [3] [4] [5] [6]




Michael J. Sabia 2007 1,250,000 1,906,300 131,911 450,000 - - 472,000
President and Chief 2006 1,250,000 - 114,614 - 91,145 - 310,467
Executive Officer, deferred
BCE Inc. share units
Chief Executive based on
Officer, Bell Canada $2,800,000
2005 1,250,000 - 34,700 - 77,205 3,005,053 218,073
deferred
share units
based on
$2,200,000
Siim A. Vanaselja 2007 526,667 391,700 3,762 110,000 - - 64,359
Chief Financial 2006 485,000 - 1,613 - 16,512 - 47,199
Officer, deferred
BCE Inc. and Bell share units
Canada based on
$500,000
2005 482,500 318,300 315,190 - - 1,202,033 42,142
George A. Cope 2007 900,000 823,500 2,869 250,000 - - 161,159
President and Chief 2006 856,154 1,300,000 1,263 443,000 167,349 - 4,070,483
Operating Officer, share units
Bell Canada based on
$4,500,000
2005 - - - - - - -
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ANNUAL COMPENSATION LONG-TERM COMPENSATION
SECURITIES
UNDER SHARES OF LONG-
OPTIONS UNITS TERM
OTHER OR STOCK SUBJECT INCENTIVE
NAME AND ANNUAL APPRECIATI TO RESALE PLAN ALL OTHER
PRINCIPAL COMPEN- ON RIGHTS RESTRIC- [LTIP] COMPEN-
POSITION YEAR SALARY BONUS SATION GRANTED TIONS PAYOUTS SATION
[3] [$] [3] [#] [#] [3] [#]
[1] [2] [3] [4] [5] [6]
Patrick Pichette 2007 712,500 636,900 3,125 190,000 - - 89,841
President — 2006 650,000 351,000 815 - 11,591 - 63,031
Operations, Bell deferred
Canada share units
based on
$351,000
2005 633,333 - - - 17,785 1,302,187 45,168
deferred
share units
based on
$477,800
Stéphane Boisvert 2007 650,000 634,400 3,651 130,000 - - 87,073
President — 2006 270,833 520,000 1,046 50,000 - - 572,644
Enterprise, 2005 - - - - - - -
Bell Canada

1 MR. SABIA was appointed Executive Vice-President of BCE Inc. and Vice-Chairman of Bell Canada on July 3, 2000. On December 1, 2000, he was appointed President of BCE Inc.
while maintaining his responsibilities at Bell Canada. On March 1, 2002, he became President and Chief Operating Officer of BCE Inc. and Chief Operating Officer of Bell Canada. He
became President and Chief Executive Officer of BCE Inc. on April 24, 2002 and Chief Executive Officer of Bell Canada on May 2, 2002.

MR. VANASELJA was appointed Chief Financial Officer of BCE Inc. on January 15, 2001 and also Chief Financial Officer of Bell Canada on December 13, 2003.

MR. COPE was appointed President and Chief Operating Officer of Bell Canada on January 19, 2006. MR. COPE has been participating in certain stock option and benefit programs

since November 18, 2005, being the day his benefits were withdrawn by his former employer.

MR. PICHETTE was appointed Chief Financial Officer of Bell Canada on September 25, 2002. He was appointed Executive Vice-President of Bell Canada on December 1, 2003. On

November 1, 2004, he was appointed President — Operations of Bell Canada.

MR. BOISVERT was appointed President — Enterprise of Bell Canada on August 1, 2006.

The main terms of their employment with us are described under Pension Arrangements and Termination and Other Employment Arrangements.

Annual salary increases are generally effective as of March 1 of any given year.

2 This column does not include an amount for perquisites and other personal benefits if the aggregate amount of these total less than $50,000 or 10% of the total of the annual salary and
bonus, which is the disclosure threshold set by the laws that apply to us.

For MR. SABIA, perquisites in the amount of $92,393 and $77,559 are included in 2007 and 2006, respectively. These consist mainly of a perquisite allowance in the amount of $90,000
and $59,190 in 2007 and 2006, respectively. Other types of annual compensation are disclosed in this column, as described below. For MR. SABIA, this includes an amount of $18,362
for payment of taxes on an additional life insurance policy of $10 million in his name for 2007, 2006 and 2005.

For MR. VANASELJA, this consists of a special compensation payment of $315,190 in 2005. Please see Long-Term Incentives for details.

3 All options granted in 2007 are 2007-2008 Multi-year options granted under the BCE Inc. Long-Term Incentive (Stock Option) Program (1999). Please see Report on Executive
Compensation—Long-Term Incentives for details and the tables under Stock Options.

For 2006, this column includes 443,000 options granted to MR. COPE on November 18, 2005, being the day his benefits were withdrawn by his former employer, to replace non-
performance-based options granted by his former employer. These options will vest at 100% on the 3rd anniversary of the grant and expire after 6 years. This column also includes
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50,000 2004-2006 Front-loaded options granted to MR. BOISVERT at the time of his hire in 2006. None of the 2004-2006 Front-loaded options vested and MR. BOISVERT’s options
were forfeited in early 2007.

We do not grant freestanding stock appreciation rights under our stock option plans.

4  For all the named executive officers except MR. COPE and MR. BOISVERT this column includes deferred share units. Deferred share units have the same value as BCE Inc. common
shares. The number of deferred share units awarded was calculated using the closing price of BCE Inc. common shares on the Toronto Stock Exchange on the day preceding the effective
date (third business day following the date the award is approved by the board). The dollar amount included in this table is the pre-tax value of the deferred share units on the day the
award was effective. This column includes deferred share units granted as payment of the annual short-term incentive award.

Additional deferred share units are credited to each named executive officer’s account on each BCE Inc. common share on the dividend payment date. The number of deferred share units
is calculated using the same rate as the dividends paid on our common shares. Please see Report on Executive Compensation — Deferred Share Unit Plan for details. The table below
shows the total number of deferred share units that each named executive officer held and their value at December 31, 2007, based on a BCE Inc. common share price of $39.65 at year-
end.

AT DECEMBER 31,

2007

TOTAL NUMBER

OF

DEFERRED
SHARE UNITS TOTAL VALUE
NAME HELD $
Michael J. Sabia 316,470 12,548,044
Siim A. Vanaselja 39,454 1,564,383
George A. Cope - -
Patrick Pichette 52,565 2,084,220

Stéphane Boisvert - -

No additional deferred share units were credited into MR.SABIA’s account since December 31, 2007 except for deferred share units in lieu of dividends on January 15, 2008, for a total
number of deferred share units currently held of 319,506, as shown on page 33.

For MR. COPE, this column includes share units granted to him in 2006 outside of the Restricted Share Unit Plan. These share units vested on December 31, 2007. They were not subject
to performance vesting as they were granted in replacement of non-performance-based share units from his former employer. They were all paid in cash on January 31, 2008. The terms of
the Restricted Share Unit Plan, other than the vesting provisions, applied to the share units granted to MR. COPE.

Restricted share units granted under the Restricted Share Unit Plan are not included in this column as they have performance vesting criteria and qualify as a mid-term incentive. See
footnote 5 for cancellation of restricted share units.

5 Executive officers became eligible for a retention payment in lieu of their 2006-2007 restricted share units. These restricted share units were therefore cancelled in 2007. MR. SABIA
declined any payments under the retention policy and as a result retained his restricted share units. See Interest of Management and Others in Material Transactions for further details on
the retention policy and on MR.SABIA’s restricted share units.

For 2005, this consists of amounts payable under the Restricted Share Unit Plan related to the restricted share units granted in February 2004 for a 2-year performance period ending
December 31, 2005 (2004-2005 restricted share units). The vesting of the 2004-2005 grant of restricted share units was based on reaching pre-set operating objectives. The 2004-2005
restricted share units became fully vested on January 31, 2006 when the board confirmed the achievement of all specific operating objectives. The value was determined on the day the
restricted share units became vested i.e., January 31, 2006, based on a BCE Inc. share price of $27.38 (the day preceding the vesting date).

MR. SABIA elected to use all of the after-tax proceeds (about $1.5 million) from his 2004-2005 restricted share units to purchase BCE Inc. common shares which he also elected to retain
throughout his tenure as President and Chief Executive Officer.

6 For all the named executive officers, amounts in this column include company contributions under the Employees’ Savings Plan.

Under the Employees’ Savings Plan, when employees, including executive officers, elect to contribute up to 6% of their eligible earnings to buy BCE Inc. common shares, BCE Inc. or
Bell Canada contributes $1 for every $3 that the employee contributes.

This column also includes payments for life insurance premiums for all of the named executive officers.
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For MR. SABIA, it includes an amount of $19,721 for premiums paid in 2007, 2006 and 2005 for an additional life insurance policy of $10 million in his name.

For MR. COPE, it includes an amount of $132,000 and $225,000 for employer contributions to MR. COPE’s defined contribution account in 2007 and 2006, respectively. See Pension
Arrangements for further details. Bell Canada required MR. COPE to exercise all vested stock options and dispose of all shares of his former employer prior to his appointment in January
2006. As a result, Bell Canada agreed to compensate him on an after-tax basis for the decrease in share price of his former employer following the announcement of his departure which
negatively impacted the gain on the exercise of his stock options and the value of shares he sold for a total amount of $1,717,678 paid in 2006. For 20086, it also includes a hiring incentive
of $2,100,000 paid to MR. COPE in 2005. Prior to his appointment, as stipulated in his employment agreement, MR. COPE had met his minimum share ownership target of 4 times
annual salary and has agreed to keep the shares while employed by Bell Canada. See Report on Executive Compensation — Share Ownership Requirements for further details.

For MR. BOISVERT, it includes an amount of $69,658 in 2007 for employer contributions to MR. BOISVERT’s defined contribution account. For 2006, it includes a hiring incentive of
$400,000 as well as a relocation allowance of $109,350.

In 2007, 2006 and 2005, this also includes the value of additional deferred share units credited in lieu of dividends on BCE Inc. common shares, except for MR. COPE and MR.

BOISVERT who do not participate in the Deferred Share Unit Plan. For 2007, 2006 and 2005 respectively, this represents an amount of $410,931, $247,651 and $159,321 for MR.
SABIA, $49,551, $27,497 and $25,634 for MR. VANASELJA and $69,413, $44,000 and $22,290 for MR. PICHETTE.

STOCK OPTIONS

The table below shows grants of stock options made to each of the named executive officers under our stock option program for the financial year ended December 31, 2007.
Option/Stock appreciation rights grants during the most recently completed financial year

MARKET VALUE

OF

% OF TOTAL SECURITIES
OPTIONS/ UNDERLYING



SECURITIES
UNDER
OPTIONS/STOCK
APPRECIATION
RIGHTS GRANTED

STOCK
APPRECIATION
RIGHTS GRANTED
TO

EMPLOYEES IN

OPTIONS/STOCK
APPRECIATION
RIGHTS ON THE

DATE OF THE
GRANT

EXERCISE
OR BASE PRICE

[#] FINANCIAL YEAR [$/SECURITY] [$/SECURITY]
NAME [1] [2] [2] [3] [3] EXPIRATION DATE
Michael J. Sabia 450,000 7.8% $30.72 $30.72 March 11, 2013
Siim A. Vanaselja 110,000 1.9% $30.72 $30.72 March 11, 2013
George A. Cope 250,000 4.4% $30.72 $30.72 March 11, 2013
Patrick Pichette 190,000 3.3% $30.72 $30.72 March 11, 2013
Stéphane Boisvert 130,000 2.3% $30.72 $30.72 March 11, 2013

1 In March 2007, all of the executive officers received a grant of 2007-2008 Multi-year options for a two-year period ending December 31, 2008. These options will vest at a rate of 25%
per year over a 4-year period as per standard plan provisions. The option period is 6 years.

Each option granted under our stock option plans covers one BCE Inc. common share. No rights to special compensation payments were attached to options granted in 2007. Please see
Report on Executive Compensation— Long-Term Incentives for details.

2 These numbers represent stock options. The percentage represents the options granted over the total options granted to employees in 2007. No freestanding stock appreciation rights were
granted.

3 The exercise price of the stock options in this table is equal to the closing price of the BCE Inc. common shares on the Toronto Stock Exchange on the day before the grant was effective.

The table below is a summary of all of the stock options that each of the named executive officers exercised under BCE Inc.’s stock option plans in the financial year ended December 31,
2007. It also shows their unexercised options at December 31, 2007.
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Aggregated option/stock appreciation rights exercises during the most recently completed financial year and financial year-end option/stock appreciation rights values

OPTIONS/STOCK
APPRECIATION

OPTIONS/STOCK
APPRECIATION

SECURITIES AGGREGATE RIGHTS AT RIGHTS AT

ACQUIRED VALUE DECEMBER DECEMBER

ON EXERCISE REALIZED 31, 2007 31, 2007

[#] [$] [#] [3]

[1] [1112]

NAME EXERCISABLE = UNEXERCISABLE EXERCISABLE = UNEXERCISABLE

Michael J. Sabia - - 1,163,343 450,000 9,433,295 4,018,500
Siim A.

Vanaselja - - 308,288 110,000 2,095,884 982,300
George A.

Cope 3 - - - 693,000 - 7,836,450
Patrick Pichette - - 401,400 190,000 2,309,524 1,696,700
Stéphane

Boisvert - - - 130,000 - 1,160,900

1 These numbers relate only to stock options. No freestanding stock appreciation rights are granted.

2 Anoption is “in-the-money” when it can be exercised at a profit. This happens when the market value of the shares is higher than the price at which the options may be exercised. The
value of unexercised in-the-money options is calculated using the closing price of a board lot of common shares of BCE Inc. on the Toronto Stock Exchange on December 31, 2007, i.e.
$39.65 less the exercise price of those options.

3 For MR. COPE, this includes a grant of 443,000 time vesting options he received on November 18, 2005, being the day his benefits were withdrawn by his former employer, to replace
non-performance based options granted by his former employer. These options will vest at 100% on November 18, 2008.

Additional Information with Respect to Security-Based Compensation Plans
Equity Compensation Plan Information

NUMBER OF SECURITIES
REMAINING

AVAILABLE FOR FUTURE
ISSUANCE

UNDER EQUITY
COMPENSATION

NUMBER OF SECURITIES

TO BE ISSUED WEIGHTED-AVERAGE

UPON EXERCISE OF EXERCISE PLANS EXCLUDING

OUTSTANDING PRICE OF OUTSTANDING SECURITIES

OPTIONS, WARRANTS OPTIONS, REFLECTED IN COLUMN

AND RIGHTS WARRANTS AND RIGHTS [A]

PLAN CATEGORY #[A] $ [B] #[C]

Equity compensation plans approved

by securityholders 161,261 17 2
Equity compensation plans not approved

by securityholders® 17,536,119 33 39,395,278°

Total 17,697,380 33 39,395,278

1 The material features of the BCE Inc. Long-Term Incentive (Stock Option) Program (1999) are provided in the section Report on Executive Compensation— Stock Options and the
material features of the BCE Inc. Employees’ Savings Plans (1970) and (2000) are provided in the section Employees’ Savings Plans.

2 The BCE Inc. Long-Term Incentive (Stock Option) Program (1985) was cancelled by the board on March 7, 2007.

3 This number includes 13,513,812 BCE Inc. common shares issuable pursuant to employee subscriptions under the BCE Inc. Employees’ Savings Plans (1970) and (2000).
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The following table sets out the number of securities issued and issuable under each of BCE’s security-based compensation arrangements and the number of BCE Inc. common shares
underlying outstanding options and percentages represented by each calculated over the number of BCE Inc. common shares outstanding as at December 31, 2007.



COMMON SHARES COMMON SHARES COMMON SHARES UNDER

ISSUABLE! ISSUED TO DATE OUTSTANDING OPTIONS
# %?° # %?° # %?°

BCE Inc. Long-Term Incentive (Stock

Option) Program (1999)° 43,417,585" 5.4% 6,276,320 0.8% 17,536,119° 2.2%
BCE Inc. Replacement Stock Option

Plan (Plan of Arrangement 2000) 161,261 - 3,532,830 0.4% 161,261 -
Teleglobe Stock Options6 - - 4,530,294 0.6% - -
Employees’ Savings Plans (1970) and 13,513,812’ 1.7% 16,574,937 2.1% n/a n/a

(2000)

1 This number excludes BCE Inc. common shares issued to date and represents the aggregate of BCE Inc. common shares underlying outstanding options and BCE Inc. common shares
remaining available for future grants of options and subscriptions under the Employees’ Savings Plans.

2 Outstanding BCE Inc. common shares as at December 31, 2007 = 805,264,816.

3 As at the date of this annual information form, there were 49,693,905 common shares issued and issuable under the Stock Option Program (1999), which represented 6.2% of the then
outstanding common shares.

4 Out of a maximum number of issuable BCE Inc. common shares of 50,000,000 under the Stock Option Program (1999) after deduction of 306,095 common shares transferred to and
issued or issuable under the BCE Inc. Replacement Stock Option Plan (Plan of Arrangement 2000).

5 As at the date of this annual information form, there were 17,411,964 common shares underlying outstanding options, which represented 2.2% of the then outstanding common shares.
6 All outstanding Teleglobe stock options were exercised or forfeited during 2007.

7 Out of an aggregate maximum number of issuable BCE Inc. common shares of 20,000,000 under the Employees’ Savings Plans (1970) and (2000).

EMPLOYEES’ SAVINGS PLANS’

Employees’ Savings Plans are designed to encourage our employees and those of our participating subsidiaries to own shares of BCE Inc. In most instances, each year, employees who have
completed at least 6 months of service and who do not control directly or indirectly 5% or more of the outstanding common shares of BCE Inc. are eligible to participate in the plans and can
choose to have up to a certain percentage of their annual eligible earnings withheld through regular payroll deductions to buy BCE Inc. common shares. In some cases, the employer may also
contribute up to a maximum percentage of the employee’s annual eligible earnings to the plan. The number of shares which may be issued under the Employees’ Savings Plans to insiders of a
participating company, within any one-year period, under all security-based compensation arrangements of BCE Inc. may not exceed 10% of all issued and outstanding BCE Inc. common
shares. Each participating company decides on its maximum contribution percentage. Employees can contribute up to 12% of their annual earnings. BCE Inc. or Bell Canada contributes up to
2%. The trustee of the Employees’ Savings Plans buys BCE Inc. common shares for the participants on the open market, by private purchase or from BCE Inc. (issuance of treasury shares).
The price of the shares purchased by the trustee on the open market or by private purchase is equal to the value paid by the trustee for such shares. The price for treasury shares (if any)
purchased from BCE Inc. is equal to the

7 Two Employees’ Savings Plans are in place: the BCE Inc. Employees’ Savings Plan (1970) and the BCE Inc. Employees’ Savings Plan (2000). The Employees’ Savings Plan (2000),
which is intended for employees whose principal employment is in the United States, is not currently in use and thus, there are no accumulated shares currently issued under this plan. The
terms of both plans are substantially similar.
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weighted average prices of the shares purchased by the trustee on the open market and by private purchase (if any) in the week immediately preceding the week in which the purchase is made
from BCE Inc. The purchase price for treasury shares may not be below the market price of the securities, as established pursuant to the plan. All the shares have been purchased on the
market in 2007, but we may issue shares from treasury from time to time to fill employee subscriptions. Upon termination of employment, participation in the Employees’ Savings Plans
ceases and the participant receives all the shares or the value of such shares in the participant’s account, excluding those purchased by contributions made by the participating company during
the year of termination unless the participating company authorizes it. In instances of retirement or death, such entitlement to the company contribution is automatic. Participation in the
Employees’ Savings Plans is not assignable.

In 2007, shareholders approved amendments to the BCE Inc. Employees’ Savings Plans (1970) and (2000) to specify which future amendments to the plans would require shareholder
approval and to implement another ancillary modification with respect to restriction on the number of shares issued and issuable to insiders.

PENSION ARRANGEMENTS

All of the named executive officers participate in the Bell Canada Pension Plan (Bell Plan). All named executive officers except Mr. Cope and Mr. Boisvert are covered under the defined
benefit arrangement of the Bell Plan and they have all entered into supplementary agreements (Defined Benefit Supplementary Executive Retirement Plans). Mr. Cope and Mr. Boisvert are
covered under the defined contribution arrangement of the Bell Plan and have also entered into supplementary agreements (Defined Contribution Supplementary Executive Retirement Plans).

Defined Benefit Supplementary Executive Retirement Plans

Under the Defined Benefit Supplementary Executive Retirement Plans, named executive officers receive 1.5 years of pensionable service for every year they serve as an officer. Retirement
eligibility is based on the executive officer’s age and years of service. The board may credit additional years of service towards retirement eligibility, pension calculation or both, through a
special arrangement.

In general, a named executive officer will receive Supplementary Executive Retirement Plan benefits when he reaches one of the following:

at least age 55, and the sum of age and service is at least 85
at least age 60, and the sum of age and service is at least 80
age 65 and has 15 years of service.

Pensions are calculated based on pensionable service and pensionable earnings. Pensionable earnings include base salary and short-term incentive awards, up to the target value, whether they
are paid in cash or deferred share units. The one-year average of the named executive officer’s best consecutive 36 months of pensionable earnings is used to calculate his pension.

A named executive officer may receive up to 70% of his average pensionable earnings as total pension benefits under the Bell Plan and Defined Benefit Supplementary Executive Retirement
Plans. Pensions are payable for life. Surviving spouses receive about 60% of the pension that was payable to the named executive officer.

Named executive officers receive a retirement allowance equal to one year’s base salary when they retire. This is not included in their pensionable earnings.

The table below shows the estimated annual pension benefits for various categories of pensionable earnings and years of pensionable service that would be payable under the Bell Plan and
Defined Benefit Supplementary Executive Retirement Plans, assuming that a named executive officer retired on December 31, 2007 at age 65.
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These benefits are not subject to any deductions for government benefits or other off set amounts. They are partly indexed every year to increases in the Consumer Price Index, subject to a
maximum of 4% per year.



YEARS OF PENSIONABLE SERVICE

PENSIONABLE EARNINGS [$] 20 YEARS 30 YEARS 40 YEARS
500,000 163,900 245,800 319,400
900,000 299,900 449,800 584,600
1,300,000 435,900 653,800 849,800
1,700,000 571,900 857,800 1,115,000
2,100,000 707,900 1,061,800 1,380,200
2,500,000 843,900 1,265,800 1,645,400
2,900,000 979,900 1,469,800 1,910,600
3,300,000 1,115,900 1,673,800 2,175,800
3,700,000 1,251,900 1,877,800 2,441,000

Defined Contribution Supplementary Executive Retirement Plans

Named executive officers hired on or after January 1, 2005 are eligible to benefits under the Defined Contribution Supplementary Executive Retirement Plan after having served as an officer
for at least 5 years. These supplemental arrangements consist in the application of a multiplier to employer’s contributions accumulated in their account under the defined contribution
arrangement of the Bell Plan while serving as an officer.

The defined contribution arrangement of the Bell Plan is the sum of:

Employee contributions: Employee may contribute up to a maximum of 4% of pensionable earnings, subject to the Income Tax Act limit.

Employer contributions: Employer contributes 4% of pensionable earnings and matches the first 2% of employee contributions, for a maximum of 6%. Any contribution in excess of
the Income Tax Act limit is notionally deposited into the account.

=

Once a named executive officer becomes eligible for benefits under the Defined Contribution Supplementary Executive Retirement Plan, a multiplier varying from 1.25 upon reaching 45
points (age and years of service) to 3.0 with 80 points will apply. A named executive officer may therefore accumulate while an officer (through employer contributions and the related
multiplier) up to 18% of his pensionable earnings plus credited investment returns. The board may credit additional years of service, additional Corporation contributions or both, through a
special arrangement.

Pensionable earnings include base salary and short-term incentive awards, whether they are paid in cash or deferred share units.

Benefits under the Defined Contribution Supplementary Executive Retirement Plan in excess of the Income Tax Act limit are payable in a lump sum at termination, death or retirement.

Pension Benefits for Named Executive Officers

The number of years of service for calculating total pension benefits at December 31, 2007 was 27.5 years for Mr. Sabia (age 54), 20.3 years for Mr. Vanaselja (age 51) and 10.4 years for Mr.
Pichette (age 45).

Mr. Sabia is eligible for Defined Benefit Supplementary Executive Retirement Plan benefits if he retires on or after age 60. If Mr. Sabia’s employment is terminated on or after age 55 but
before age 60, his pension will be equal to 40% of his pensionable earnings. In this case, the calculation will be based on the annual average of his best consecutive 60 months of pensionable
earnings. If Mr. Sabia’s employment is terminated before age 55 (for any reasons other than for cause) or in the event of a change of control, his pension from age 55 will be calculated as if
he was age 55 when he left BCE Inc. Mr. Sabia entered into a
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written employment agreement with BCE Inc. at the time he was appointed President and Chief Executive Officer in April 2002. Please see Termination and Other Employment
Arrangements for more information.

Mr. Vanaselja is eligible for Defined Benefit Supplementary Executive Retirement Plan benefits if he retires on or after age 60. If Mr. Vanaselja’s employment is severed for any reasons
other than cause on or after age 51 but before age 55, he will be eligible to a deferred pension at age 55 of at least $325,000. If Mr. Vanaselja’s employment terminates or is severed for any
reasons other than cause on or after age 55 but before age 60, his pension will be equal to a percentage of pensionable earnings corresponding to 35% at age 55 plus 3.5% per additional year
of age.

Mr. Pichette can retire at age 55 under his Defined Benefit Supplementary Executive Retirement Plan. If Mr. Pichette’s employment terminates on or after age 47 but before age 55, or if his
employment is severed for any reasons other than cause between age 45 and 47, he will be eligible for a deferred pension at age 55 according to the Bell Plan with deemed service being
credited until age 55 including benefits in excess of the maximum pension prescribed by the Income Tax Act.

Based on current pensionable earnings and service accrual to the earliest eligibility date for a supplementary pension, the estimated annual benefits payable are as follows:

ESTIMATED

AGE AT EARLIEST ANNUAL BENEFIT

EXECUTIVE ELIGIBILITY DATE $
Michael J. Sabia 55 935,000
Siim A. Vanaselja 55 325,000
Patrick Pichette 55 355,100

In conjunction with his appointment as President and Chief Operating Officer, Mr. Cope was credited 5 years of service and $180,000 of notional employer contributions, through a special
arrangement under his Defined Contribution Supplementary Executive Retirement Plan. The total employer contributions to Mr. Cope’s account accumulated as of December 31, 2007 were
$389,863 excluding the impact of the multiplier. At year end, his multiplier was 1.65 based on 53 points (age 46.4, and 7.1 years of service).

Mr. Boisvert is eligible for a Defined Contribution Supplementary Executive Retirement Plan benefits. The total employer contributions to Mr. Boisvert’s account accumulated as of
December 31, 2007 were $73,447 excluding the impact of the multiplier. At year end, Mr. Boisvert Defined Contribution Supplementary Executive Retirement Plan benefits were not vested,
his multiplier was 1.00 based on 46 points (age 44.9 and 1.4 years of service).

TERMINATION AND OTHER EMPLOYMENT ARRANGEMENTS

We entered into an agreement with Mr. Sabia on April 24, 2002 setting out the terms of his employment. In addition to the total compensation elements and pension arrangements described
above, the agreement provides for the following principal terms:

Mr. Sabia will receive payments if:

he is terminated without cause, including following a change of control, or

he resigns for certain reasons, including if there is a major change in his responsibilities, such as being removed as a director of BCE Inc. (other than if required by law), a reduction in
his total compensation or specific benefits or perquisites, or for any reason within one year of a change of control. The employment agreement defines a change of control primarily as

another party acquiring at least 33/3% of BCE Inc.’s voting shares or at least 33Y/3% of its assets.

These payments include:
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base salary and annual short-term incentive award, prorated to the number of complete months expired immediately after the termination

a lump-sum payment equal to his base salary plus the target value of the annual short-term incentive award for up to 36 months or the period between the day he is terminated and the
day he is eligible to receive his pension at age 65, whichever is less. The current target for the annual short-term incentive award for the Chief Executive Officer is 125% of base salary

any other benefits, such as pension, disability, insurance proceeds, stock options or other amounts that may be payable under any other plan or agreement if Mr. Sabia’s employment is
terminated.
The above payments are subject to Mr. Sabia’s compliance with the non-competition and non-solicitation provisions of his employment agreement.

If there is a change of control, all of Mr. Sabia’s BCE Inc. stock options as well as awards granted under any replacement plans will vest, whether his employment is terminated or not.

Mr. Sabia’s employment agreement also covers compensation and treatment of immediate vesting of stock options and awards granted under any replacement plans which he shall be entitled
to exercise within 120 days of a termination caused by an illness, disability, retirement or death.

Mr. Cope’s employment agreement dated October 18, 2005 with Bell Canada provides for the following terms:

if his employment is terminated for any reasons other than cause, a severance indemnity equal to his base salary and annual short-term incentive award for a period of 24 months
subject to the non-competition provisions of his employment agreement. The award will be based on the average of his awards for the two years preceding his termination

a commitment from Mr. Cope to meet his share ownership target prior to his appointment in January 2006 (which he has already met) through the purchase of $3,900,000 worth of
BCE Inc. shares which he has agreed to keep while employed by Bell Canada.

Mr. Pichette will receive the following severance payment if his employment is terminated for any reasons other than cause:

a severance indemnity equal to his base salary and annual short-term incentive award at target for a period of 24 months.
Mr. Boisvert’s employment agreement dated May 23, 2006 provides for the following severance payment if his employment is terminated for any reasons other than cause:
a severance indemnity equal to his base salary and annual short-term incentive award at target for a period of 18 months.

=
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PERFORMANCE GRAPH

Shareholder Return Performance Graph

The graphs below compare the cumulative annual total return of BCE Inc.’s common shares against the cumulative annual total return of the S&P/TSX Composite Index and the S&P Global
1200 Telecommunications Services Index, assuming an initial investment of $100 and that all subsequent dividends were reinvested. Percentages shown within the graphs represent
compounded annual rates of return over the period.

Five-year Cumulative Total Return on $100 Investment
December 31, 2002 - Decem ber 31, 2007

350 - 19.3%
$225 - SEPITSX . = 15.3%
3200 1 . -~ S&P Global 1200 Telecom
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t125 MMM BCE Inc.
$100
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$50
$25
50 . . . . )
2002 2003 2004 2005 2008 2007
2002 2003 2004 2005‘ 2006
S&P/TSX Composite 100 127 145 180 211
S&P Global 1200 Telecom 100 126 150 142 190
BCE Inc. 100 106 111 113 133

The graph below compares the one-year total return of BCE Inc.’s common shares against the one-year total return of the S&P/TSX Composite Index and the S&P Global 1200
Telecommunications Services Index, assuming reinvestment of dividends.

One-year Total Return

Dl Dt 31, 23008 - Dortis B 30, 20008

BCEhe. 314%

SERTEX Composite

BCE Inc.
BCE Inc.’s total return is based on BCE Inc.’s share price on the Toronto Stock Exchange and assumes the reinvestments of dividends.
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S&P/TSX Composite Index

With approximately 95% coverage of the Canadian equities market, the S&P/TSX Composite Index is the primary gauge for Canadian-based, Toronto Stock Exchange-listed companies. Such
companies include amongst others: BCE Inc., Royal Bank of Canada, Manulife Financial Corporation, EnCana Corporation and Research In Motion Limited.



The S&P/TSX total return data was obtained from Thomson Financial.

S&P Global 1200 Telecommunications Services Index

The S&P Global 1200 Telecommunications Services Index consists of 43 companies worldwide including amongst others: BCE Inc., TELUS Corp., Rogers Communications Inc., the U.S.
Regional Bell Operating Companies (AT&T Inc., Verizon Communications Inc., Qwest Communications International Inc.), European Incumbent Local Exchange Carriers (BT Group,
Deutsche Telekom AG, France Telecom SA, Telecom Italia SpA, Telefonica S.A.), the U.S. Regional Local Exchange Carriers (Century Telephone, Citizens Communications) and wireless
companies (Sprint Nextel Corp., Vodafone Group PLC, China Mobile Ltd., NTT DoCoMo Inc.).

The S&P Global 1200 Telecommunication Services Index’s total return data was obtained from Standard & Poor’s.
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SCHEDULE 3 - GLOSSARY

Certain capitalized words and terms used throughout this annual information form are defined below:

Aliant Telecom means Aliant Telecom Inc.;

Arrangement means the plan of arrangement of BCE Inc. under section 192 of the Canada Business Corporations Act giving effect to the Privatization;
BCE 2007 Financial Statements means the BCE Inc. 2007 financial statements on pages 68 to 71 of the Bell Canada Enterprises 2007 Annual Report;
BCE 2007 MD&A means BCE Inc.‘s 2007 management’s discussion and analysis on pages 2 to 65 of the Bell Canada Enterprises 2007 Annual Report;

BCE Special Meeting Proxy Circular means the Notice of Special Shareholder Meeting and Management Proxy Circular of BCE Inc. dated August 7, 2007 in respect of the special meeting
of shareholders held on September 21, 2007,

Bell Aliant Income Fund means Bell Aliant Regional Communications Income Fund,;
Bell Aliant LP means Bell Aliant Regional Communications, Limited Partnership;
Bell Distribution means Bell Distribution Inc.;

Bell ExpressVu means Bell ExpressVu Limited Partnership;

Bell ICT means Bell Information and Communications Technology Outsourcing Solutions Inc.;
Bell Mobility means Bell Mobility Inc.;

CEP means the Communications, Energy and Paperworkers Union of Canada;
CEPACC means CEP Atlantic Communications Council;

CGI means CGI Group Inc.;

CIBC Mellon means CIBC Mellon Trust Company;

CLEC means competitive local exchange carrier;

Computershare means Computershare Trust Company of Canada;

Connexim means Connexim Inc.;

CTEA means the Canadian Telecommunications Employees’ Association;

DBRS means DBRS Limited,;

EBITDA means earnings before interest, taxes, depreciation and amortization of intangible assets;
Expertech means Expertech Network Installation Inc.;

Fitch means Fitch Ratings Ltd.;

ICT means information and communications technology;

IP means Internet Protocol;

IT means information technology;

MNVO means mobile virtual network operator;

Moody’s means Moody’s Investors Service, Inc.;
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NorthernTel means NorthernTel, Limited Partnership;
Northwestel means Northwestel Inc.;
Privatization means the acquisition of all of the outstanding common and preferred equity of BCE Inc. by the Purchaser;

Purchaser means 6796508 Canada Inc., an entity controlled by an investor group led by Teachers’ Private Capital, the private investment arm of the Ontario Teachers’ Pension Plan,
Providence Equity Partners Inc. and Madison Dearborn Partners, LLC;



S&P means Standard & Poor’s, a division of The McGraw-Hill Companies, Inc.;
SMB means small and medium-sized business;

Strategic Oversight Committee means the strategic oversight committee of the board of directors of BCE Inc., comprised of André Bérard, Thomas C. O’Neill, James A. Pattison and Donna
Soble Kaufman (Chair);

Télébec means Télébec, Limited Partnership;
Teleglobe means Teleglobe Inc. and Teleglobe Holdings (U.S.) Corporation;
Telesat means Telesat Canada; and

VarTec means VarTec Telecom, Inc. and VarTec Holding Company.

Page 100





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 1
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
    /Trebuchet-BoldItalic
    /TrebuchetMS
    /TrebuchetMS-Bold
    /TrebuchetMS-Italic
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




